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County Employees' Retirernent Association

AGENDA
ADMINISTRATIVE COMMITTEE
SAN BERNARDINO COUNTY EMPLOYEES' RETIREMENT ASSOCIATION

June 21, 2016
2:00 PM

Board Room

348 West Hospitality Lane, First Floor
San Bernardino, California

PUBLIC NOTICE

Items of interest to the public that are within the subject matter jurisdiction of the Committee
may be addressed by the public during the meeting. Persons wishing to address items on the
agenda should provide notice to the Secretary of the Board prior to Committee's discussion of
the item. Members of the public may also comment during the Public Comment period at the
end of the meeting. Speakers are limited to three minutes.

1. Call meeting to order.
2. Action:  Approve minutes of Administrative Committee meeting of April 19, 2016.
3. Action: Recommend that the Board of Retirement approve the resolution

designating employer pay codes of employee compensation included in
compensation earnable (for Tier 1 members) and pensionable compensation (for
Tier 2 members).

4. Action: Recommend that the Board of Retirement approve the SBCERA 2017-
2019 Communications Plan.

5. Action: Recommend that the Board of Retirement consider whether to approve
Alternate Travel by Ex-Officio Trustee Larry Walker to those meetings and other
functions where his attendance is required due to his service as SACRS Treasurer,
for the remainder of his term in that position.

PUBLIC COMMENT

At this time, the Committee will provide an opportunity for the public to address any subject,
within the jurisdiction of the Committee, which is not already scheduled on this agenda.
Committee members may respond briefly to statements made or questions posed. They may
ask a question for clarification and, through the Chairman, make a referral to staff for factual
information or request staff to report back to the Committee at a later meeting. Speakers are
limited to three minutes.

ADJOURN
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NOTES

The term "Action" in the wording of any Agenda item contained herein serves as notice that the
Committee may, in its discretion, dispose of any item by any action in the following non-
exclusive list: approve, disapprove, modify, defer, table, take no action, and receive and file.

The Board of Retirement meeting facility is accessible to persons with disabilities. If assistive
listening devices or other auxiliary aids or services are needed in order to participate in the
public meeting, requests should be made through the Executive Assistant at least three (3)
business days prior to the meeting. The Executive Assistant’s telephone number is (909) 885-
7980, and the office is located at 348 W. Hospitality Lane, Third Floor, San Bernardino, CA.
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SB San Bernardino

County Employees' Retirernent Association

MINUTES
ADMINISTRATIVE COMMITTEE
April 19, 2016
BOARD ROOM
348 WEST HOSPITALITY LANE, FIRST FLOOR
SAN BERNARDINO, CA

Trustees Present:
DAWN STAFFORD, Committee Chairman
BRENDAN BRANDT, Committee Member
HARRY HATCH, Committee Member

Others Present:
GARY AMELIO, Chief Executive Officer
MICHAEL CALABRESE, Chief Counsel
CHRISTIE PORTER, Chief Operating Officer
JULIA SANCHEZ, Human Resources Coordinator
JULIE UNDERWOOD, Chief Financial Officer
CHRISTA JAMES, Recorder

Not Present:
LOUIS FIORINO, Committee Member

1. Call meeting to order.
Committee Chairman Stafford called the meeting to order at 2:00 p.m.
2. Action: Approve minutes of Administrative Committee meeting of March 15, 2016.

Brandt moved, Hatch seconded, to Approve minutes of Administrative Committee
meeting of March 15, 2016.

Ayes: Stafford, Brandt, Hatch

Absent: Fiorino

Motion Passed.

3. Action: Recommend that the Board of Retirement approve the following:

1. Approve: The reclassification of the position Departmental Systems Engineer to
Information Security Supervisor, associated budget modification, and reporting
structure within the Information Services Department.

2. Approve: The revised organizational chart.

Amelio and Sanchez reviewed.

Brandt moved, Hatch seconded, to Recommend that the Board of Retirement approve
the following:
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1. Approve: The reclassification of the position Departmental Systems Engineer to
Information Security Supervisor, associated budget modification, and reporting
structure within the Information Services Department.

2. Approve: The revised organizational chart.

Ayes: Stafford, Brandt, Hatch
Absent: Fiorino
Motion Passed.

4, Action: Recommend that the Board of Retirement approve the following:
1. Board General Policy No. 018 - Oath of Office.
2. Amendments to Board General Policy No. 006 - Board of Retirement Elections.

Porter reviewed.

Brandt moved, Hatch seconded, to Recommend that the Board of Retirement approve
the following:
1. Board General Policy No. 018 - Oath of Office.
Ayes: Stafford, Brandt, Hatch
Absent: Fiorino
Motion Passed.

Hatch moved, Brandt seconded, to Recommend that the Board of Retirement approve
the following:

2. Amendments to Board General Policy No. 006 — Board of Retirement Elections.
Ayes: Stafford, Brandt, Hatch
Absent: Fiorino
Motion Passed.

5. Action: Recommend that the SBCERA Board of Retirement (Board) approve the
proposed SBCERA Expenditure Budget for the Year Ending
June 30, 2017.

Underwood reviewed.

Hatch moved, Brandt seconded, to Recommend that the SBCERA Board of Retirement
(Board) approve the proposed SBCERA Expenditure Budget for the Year Ending June
30, 2017.

Ayes: Stafford, Brandt, Hatch

Absent: Fiorino

Motion Passed.

6. Action: Recommend that the Board of Retirement (Board) approve the revised Board
Administration Policy No. 019 - Capital and Controlled Assets, to be effective July 1,
2016.

Underwood reviewed.

Hatch moved, Brandt seconded, to Recommend that the Board of Retirement (Board)
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approve the revised Board Administration Policy No. 019 - Capital and Controlled Assets,
to be effective July 1, 2016.
Ayes: Stafford, Brandt, Hatch
Absent: Fiorino
Motion Passed.
PUBLIC COMMENT
No Public Comment was provided.
ADJOURN

Committee Chairman Stafford adjourned the meeting at 2:33 p.m.

Respectfully submitted,

DAWN STAFFORD, Chairman GARY A. AMELIO, Secretary

DATED
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REPORT/RECOMMENDATION TO THE ADMINISTRATIVE COMMITTEE
OF SAN BERNARDINO COUNTY EMPLOYEES’
RETIREMENT ASSOCIATION

June 21, 2016

FROM: JULIE UNDERWOOD
Chief Financial Officer

SUBJECT: Resolution — Employer Pay Codes of Employee Compensation

RECOMMENDATION: Action: Recommend that the Board of Retirement approve the
resolution designating employer pay codes of employee compensation included in
compensation earnable (for Tier 1 members) and pensionable compensation (for Tier 2
members).

BACKGROUND INFORMATION: The SBCERA Board of Retirement (Board) is required
by Government Code sections 31461, 31542, 7522.10 and 7522.34, as well as Board
Benefits Policy No. 26, Compensation Earnable and Pensionable Compensation, to
determine what items of member compensation are included in employee compensation
upon which appropriate contribution rates should be applied and upon which retirement
benefits are calculated.

The attached resolution sets out by employer these existing items of compensation,
identified by employer pay codes, which will be included in compensation earnable (for Tier
1 members) and pensionable compensation (for Tier 2 members), effective July 7, 2016. A
summary of changes to the pay codes from the prior year, and a redline version of those
changes are also attached.

The resolution is intended to comply with the requirements of the Internal Revenue Code of
1986, the 1937 Act, PEPRA, and the regulations issued thereunder as applicable.

BUDGET IMPACT: None
ATTACHMENTS: Resolution for Approval of Employer Pay Codes
Summary of changes

Redline Version of Exhibits A and B

PRESENTER: Julie Underwood
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SAN BERNARDINO COUNTY EMPLOYEES' RETIREMENT ASSOCIATION

RESOLUTION

APPROVAL OF EMPLOYER PAY CODES OF EMPLOYEE COMPENSATION
INCLUDED IN COMPENSATION EARNABLE (FOR TIER 1 MEMBERS) AND
PENSIONABLE COMPENSATION (FOR TIER 2 MEMBERS)

WHEREAS, the San Bernardino County Employees’ Retirement Association
(SBCERA) Board of Retirement (BOARD) is required by Government Code sections
31461 and 31542, as well as BOARD Benefits Policy No. 26, Compensation Earnable
and Pensionable Compensation, to determine compensation earnable [for Tier 1
members];

WHEREAS, the BOARD is required by Government Code sections 7522.10 and
7522.34, as well as BOARD Benefits Policy No. 26, Compensation Earnable and
Pensionable Compensation, to determine pensionable compensation [for Tier 2
members];

WHEREAS compensation earnable is used to determine final compensation and
retirement benefits pursuant to Government Code section 31462.1,

WHEREAS pensionable compensation is used to calculate final compensation
and other retirement benefits pursuant to the Public Employees’ Pension Reform Act of
2013;

WHEREAS the BOARD may find it necessary from time to time to amend its
determinations based on changes made by employers, the Legislature, and the Courts;

WHEREAS, this resolution is intended to comply with the requirements of the
Internal Revenue Code of 1986, as amended or replaced from time to time and the

regulations issued thereunder (the “Code”) as applicable; and
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THEREFORE BE IT RESOLVED, that effective as of July 7, 2016, the following

action is authorized:

The BOARD determines and approves the following employer pay codes of
employee compensation, set out by separate attachment for each SBCERA
participating employer, as compensation earnable (Exhibit A for Tier 1 members) and

pensionable compensation (Exhibit B for Tier 2 members).
This resolution supersedes any previous resolutions for employer pay codes of

employee compensation.

IN WITNESS WHEREOF, the above Resolution for SBCERA is hereby adopted
by the BOARD on this 7" day of July 2016.

SAN BERNARDINO COUNTY EMPLOYEES
RETIREMENT ASSOCIATION

By:
Brendan Brandt, Chairman
STATE OF CALIFORNIA )
) Ss.
COUNTY OF SAN BERNARDINO )

I, Gary A. Amelio, Secretary to the BOARD of SBCERA, hereby certify the
foregoing to be a full, true and correct copy of the record of the action taken by the
BOARD, by vote of the members present, as the same appears in the Official Minutes
of said Board at its meeting of July 7, 2016.

Gary A. Amelio
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SAN BERNARDINO COUNTY EMPLOYEES’ RETIREMENT ASSOCIATION
COMPENSATION EARNABLE (TIER 1) FOR PARTICIPATING EMPLOYERS
UTILIZING THE COUNTY OF SAN BERNARDINO’S EMACS PAYROLL SYSTEM

Effective July 7, 2016

The Board of Retirement's definition of “Compensation Earnable” shall include the
following special pay and allowances paid by participating employers utilizing the
County of San Bernardino’s Employee Management and Compensation System
(EMACS) payroll system. These employers include:

e California Electronic Recording Transaction Network Authority

e County of San Bernardino

e Hesperia Recreation and Park District

e Inland Library System

e Local Agency Formation Commission

e San Bernardino Associated Governments

e San Bernardino County Employees’ Retirement Association

Retro
Earnings Earnings

Code Earnings Code Description Code Retro Earnings Code Description
ECB Earnable Comp Base REB Retro Retirement Comp Base
2BN Shift 2 Differential Pd Leave B R2N Retro Shift2 Non Prod/Pd Leave
2BW Shift 2 Differential - Worked B R2W Retro Shift2 Non Prod/Worked
2CN Shift 2 Differential Pd Leave C R2N Retro Shift2 Non Prod/Pd Leave
2CW Shift 2 Differential - Worked C R2W Retro Shift2 Non Prod/Worked
2DN Shift 2 Differential Pd Leave D R2N Retro Shift2 Non Prod/Pd Leave
2DW Shift 2 Differential - Worked D R2W Retro Shift2 Non Prod/Worked
2EN Shift 2 Differential Pd Leave E R2N Retro Shift2 Non Prod/Pd Leave
2EW Shift 2 Differential - Worked E R2W Retro Shift2 Non Prod/Worked
2FW Shift 2 Differential - Worked F R2W Retro Shift2 Non Prod/Worked
2GN Shift 2 Differential Pd Leave G R2N Retro Shift2 Non Prod/Pd Leave
2GW Shift 2 Differential - Worked G R2W Retro Shift2 Non Prod/Worked
3BN Shift 3 Differential Pd Leave B R3N Retro Shift3 Non Prod/Pd Leave
3BW Shift 3 Differential - Worked B R3W Retro Shift3 Non Prod/Worked
3CN Shift 3 Differential Pd Leave C R3N Retro Shift3 Non Prod/Pd Leave
3CW Shift 3 Differential - Worked C R3W Retro Shift3 Non Prod/Worked
3DN Shift 3 Differential Pd Leave D R3N Retro Shift3 Non Prod/Pd Leave
3DW Shift 3 Differential - Worked D R3W Retro Shift3 Non Prod/Worked
3EN Shift 3 Differential Pd Leave E R3N Retro Shift3 Non Prod/Pd Leave
3EW Shift 3 Differential - Worked E R3W Retro Shift3 Non Prod/Worked
3FW Shift 3 Differential - Worked F R3W Retro Shift3 Non Prod/Worked

1 Exhibit A
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SAN BERNARDINO COUNTY EMPLOYEES’' RETIREMENT ASSOCIATION
COMPENSATION EARNABLE (TIER 1) FOR PARTICIPATING EMPLOYERS
UTILIZING THE COUNTY OF SAN BERNARDINO’S EMACS PAYROLL SYSTEM

Effective July 7, 2016

3GN Shift 3 Differential Pd Leave G R3N Retro Shift3 Non Prod/Pd Leave
3GW Shift 3 Differential - Worked G R3W Retro Shift3 Non Prod/Worked
AQ00 Auto Allowance
A05 Auto Allowance - BG RAA Retro Auto Allowance
A06 Auto Allowance All RAA Retro Auto Allowance
AQ7 Auto Allow - 1st Dist Sup RAA Retro Auto Allowance
BLO Bilingual - Contract
BL1 Bilingual - Daily RBB Retro Bilingual
BL2 Bilingual - Verbal RBB Retro Bilingual
BL3 Bilingual - Written RBB Retro Bilingual
BL4 Bilingual - Technical RBB Retro Bilingual
BL5 Bilingual - Sheriff Trans RBB Retro Bilingual
BL6 Bilingual - $40 RBB Retro Bilingual
BL7 Bilingual - $45 RBB Retro Bilingual
BL8 Bilingual - $50 RBB Retro Bilingual
BL9 Bilingual - CSA70 RBB Retro Bilingual
BLF Bilingual 12 Hours RBB Retro Bilingual
BLP Bilingual 11 Hours RBB Retro Bilingual
BN2 Bilingual - Prorated Verbal RBB Retro Bilingual
BN3 Bilingual - Prorated Written RBB Retro Bilingual
BN4 Bilingual - Prorated Technical RBB Retro Bilingual
C00 Cell Allowance
C01 Standby CNT - $2.50 RY1 Retro Standby
C02 Standby CNT - $3.50 RY1 Retro Standby
C03 Standby CNT — Min Wage RY1 Retro Standby
C05 On Call CNT - $2.50 RC1 Retro On Call
CO06 On Call CNT - $3.25 RC1 Retro On Call
C12 Weekend CNT Diff - $3.00 RDM Retro Diff Medical WKEnd
Cl7 Cellular Device Allowance RCE Retro Cell Device Allowance
C18 Cellular Device BG RCE Retro Cell Device Allowance
CAA Cashout Admin - Automatic RCA Retro Cashout Admin - Automatic
CAE Cashout Admin - Earnable Comp | RAE Retro Cashout Admin - E C
Cashout Annual - Earnable
CAL Comp RAC Retro Cashout Annual - E C
CAT Cashout Aty - Earnable Comp RAT Retro Cashout Aty - E C
CB1 Call Back — 2 Times BRP RCB Retro Call Back
CB2 Call Back —3 Times BRP @ Prm | RCB Retro Call Back
2 Exhibit A
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SAN BERNARDINO COUNTY EMPLOYEES’' RETIREMENT ASSOCIATION
COMPENSATION EARNABLE (TIER 1) FOR PARTICIPATING EMPLOYERS
UTILIZING THE COUNTY OF SAN BERNARDINO’S EMACS PAYROLL SYSTEM

Effective July 7, 2016

CHE Cashout Hol - Earnable Comp RHE Retro Cashout Hol - E C

CSE Cashout Self Gov Leave - EC

CVE Cashout Vac - Earnable Comp RVE Retro Cashout Vac - Earnable Comp
D01 Nurses Unit RDN Retro Diff Nurses Unit

D02 Charge Nurse RDC Retro Diff Charge Nurse

D03 Child Abuse Hotline RDH Retro Diff Child Abuse Hotline
D04 Inpatient Assignment RDA Retro Diff Inpatient Assignment
D06 Lab Tech $10/Call

D07 Lab Tech $16

D08 Lab Tech $32

D09 Medical Support Wknd RDM Retro Diff Medical WKENd

D10 Resident Pay RDR Retro Resident Pay

D11 Flight Pay - Pilots RDF Retro Flight Pay

D12 Flight Pay - Observer RDF Retro Flight Pay

D13 BG Paramedic Diff - Full Time RDP Retro Paramedic Diff

D14 BG Paramedic Diff - Relief RDP Retro Paramedic Diff

D15 BG Diff - Haz Mat Team RDZ Retro Haz Mat Team

D18 Resident Sergeant 10.5%

D21 BG Diff - Household Haz Waste | RHZ Retro House Haz Waste

D22 ESU 5% Out of Class REU Retro ESU 5% Out of Class
D26 Arson/Bomb Hazard Pay RRB Retro Arson/Bomb Hazard Pay
D27 Custodian Assignment Diff R27 Retro Custodian Assignment Diff
D28 Nurses Unit 2 RDN Retro Diff Nurses Unit

D29 ClinicalTherapistDetFac R29 Retro Diff ClinlTherapistDetFac
D30 Gen Main Mechanic JuvDet RMM Retro Gen Main Mechanic JuvDet
D31 High Voltage

D32 AviationMechlnspectAuth RAM Retro AviationMechinspectAuth
D33 Mobile Intensive Care RN RMI Retro Mobile Intensive Care RN
D34 Prob Div Dir Juv Hall R34 Retro Prob Div Dir Juv Hall

D35 CSA70 Paramedic Diff Full Time | RDP Retro Paramedic Diff

D38 Atty Special Duty Pay

D39 Coroner Recovery Team R39 Retro Coroner Recovery Team
D40 Lead/Director

D41 Fire Mechanics Diff $0.20 R41 Retro Fire Mechanics Diff |

D42 Fire Mechanics Diff $0.50 R42 Retro Fire Mechanics Diff Il

Exhibit A
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SAN BERNARDINO COUNTY EMPLOYEES’' RETIREMENT ASSOCIATION
COMPENSATION EARNABLE (TIER 1) FOR PARTICIPATING EMPLOYERS
UTILIZING THE COUNTY OF SAN BERNARDINO’S EMACS PAYROLL SYSTEM

Effective July 7, 2016

D43 Mobile Intensive Care 5% RMI Retro Mobile Intensive Care RN
D44 CAHL Wknd R44 Retro Diff - CAHL Wknd
D45 CWSM 5% CAHL R45 Retro CWSM 5% CAHL
D46 Coroner Duties Pay
D47 Motorcycle Traffic Ofr RMT Retro Motorcycle Traffic Ofr
BG Diff - HazMat Response
D48 Team RDZ Retro Haz Mat Team
D49 Desert/Mountain Region Diff R49 Retro Diff Desert/Mtn Region
D50 River Div Battalion Chief Diff R50 Retro River Div Battalion Chief
D51 BG-Diff USAR Team Assigned RUS Retro USAR Team
BG-Diff USAR Team Not
D52 Assigned RUS Retro USAR Team
D53 BG-Diff HazMat Team Assigned | RDZ Retro Haz Mat Team
BG-Diff HazMat Tm Not
D54 Assigned RDZ Retro Haz Mat Team
D55 Field Training Officer R55 Retro Diff Field Training Officer
D56 Diff Weekend RDM Retro Diff Medical WKEnd
D57 BG Diff - Household Haz Waste | RDZ Retro Haz Mat Team
D58 Mobile Intensive Care RN2 RMI Retro Mobile Intensive Care RN
D60 BG Diff-Shift Trainer
D62 BG Diff-Certifications RDW Retro Certification Diffs
D64 BG Diff Crew Superintendent RCD Retro Crew Differential
D65 BG Diff Crew Foreman RCD Retro Crew Differential
D66 BG Diff Heavy Equip Operator RHV Retro Heavy Equip Operator Diff
D67 BG Diff ARFF Assigned RSC Retro ARFF
D68 BG Diff ARFF Not Assigned RSC Retro ARFF
D69 BG Diff Crew Captain RCD Retro Crew Differential
D70 BG Diff Flight Paramedic RDP Retro Paramedic Diff
D71 BG Diff Emergency Med Tech RET Retro Emergency Medical Diff
D72 Correctional Mental Health Svc
D73 Diff-Nurses Unit 3 RDN Retro Diff Nurses Unit
Inpatient Assignment
D74 Compensation-CLT, TI
Inpatient Assignment
D75 Compensation-PRF RDA Retro Diff Inpatient Assignment
D76 Class “A” License Differential
Dispatcher POST Differential
D77 $1.00 RDD Retro Dispatchers Post Diff
Dispatcher POST Differential
D78 $1.50 RDD Retro Dispatchers Post Diff
4 Exhibit A
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SAN BERNARDINO COUNTY EMPLOYEES’' RETIREMENT ASSOCIATION
COMPENSATION EARNABLE (TIER 1) FOR PARTICIPATING EMPLOYERS
UTILIZING THE COUNTY OF SAN BERNARDINO’S EMACS PAYROLL SYSTEM

Effective July 7, 2016

BG Diff-Flight Paramedic Not
D79 Assigned RDP Retro Paramedic Diff
BG Diff-Crew Captain Not
D80 Assigned RCD Retro Crew Differential
D81 Dialysis Unit Differential
D82 Auditing Pay Differential R82 Retro-Auditing Pay Differential
Motor Fleet Mech ASE Cert
D83 Differential-One Certification RDW Retro Certification Diffs
Motor Fleet Mech ASE Cert
D84 Differential-Two Certifications RDW Retro Certification Diffs
D85 Specialty Pay — Neuro
D86 PCR-STR DNA Differential R86 Retro-PCR-STR DNA Differential
DAC Diff Assigh CA Dept of Corrs RAR Retro - Diff Assign CADC & R
DAP Arson/Bomb Hazard Pay No PC | RAP Retro Arson/Bomb Haz Pay
DC1 Certification Diff $0.40 RDW Retro Certification Diffs
DC2 Certification Diff $0.80 RDW Retro Certification Diffs
DC3 Certification Diff $0.45 RDW Retro Certification Diffs
DC4 Certification Diff $0.90 RDW Retro Certification Diffs
Diff ABMDI Cert Diplomat Lvl
DCD $23.08 /PP RDV Retro ABMDI Certs
Diff ABMDI Cert Fellow Lvl
DCF $34.62/PP RDV Retro ABMDI Certs
DFP Diff — Fire Chief Cert Pay RFP Retro Fire Chief Cert Pay
DG4 PSD Teacher I/l RDG Retro PSD Teacher I/l
DHR Human Res Officer ARMC RHO Retro Human Res Officer ARMC
DPC Payroll Certification RPC Retro Payroll Certification
DPP Preceptor Pay RDX Retro Preceptor Pay
DSG Diff - Safety Offcr Pay GFathr RSO Retro Sfty Officer Coverage
DSO Safety Officer Coverage RSO Retro Sfty Officer Coverage
DST Strike Team Leader RST Retro Strike Team Leader
E75 7.5% Atty V Differential RSV Retro Exceptional Svc
RGR Retro Earnable Comp
ESV 5.0% Atty V / Supv Atty Diff RSV Retro Exceptional Svc
FL1 Flex - Manual Pay
FLP Flexible Benefit Plan - PSDs RLP Retro Flexible Benefit Plan - PSDs
FLX Flexible Benefit Plan Dollars REX Retro Flexible Benefit Crdit
FOW FBP Opt-out/Waive Dollars ROW Retro FBP Opt-out/Waive Dollars
L0OO Laptop Allowance - Contract RLA Retro Laptop Allowance
MO3 Commission

Exhibit A
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SAN BERNARDINO COUNTY EMPLOYEES’' RETIREMENT ASSOCIATION
COMPENSATION EARNABLE (TIER 1) FOR PARTICIPATING EMPLOYERS
UTILIZING THE COUNTY OF SAN BERNARDINO’S EMACS PAYROLL SYSTEM

Effective July 7, 2016

MO7 SANBAG Excess Retire Cash

M09 Longevity Pay (ISD)

M20 Miscellaneous Pay-EC

M24 Training Officer Incentive RTO Retro Trng Officer Incentive
M28 Probation Officer Training Pay

M36 EMS Training Differential 10% RET Retro Emergency Medical Diff
M40 BG Special Circumstances Pay RSP Retro Special Circumstances Pay
M42 Chaplain Housing Allowance

M43 Sup Life Premium Allow

M44 VGUL Premium Allowance

M45 EMS Training Differential 12.5% | RET Retro Emergency Medical Diff
M49 Misc Pay Non Discretion

M50 BG Stipend - Paramedic Pay RPP Retro - Paramedic Pay Stipend
M51 Safety Equip Stipend - SPO/SPS | ---

M52 CPA Stipend

M53 WIC Nutrn Asst Cert Allowance

ML1 Longevity Pay 10% RLG Retro Longevity Pay

ML2 Longevity Pay 2% RLG Retro Longevity Pay

ML4 Longevity Pay 4% RLG Retro Longevity Pay

ML6 Longevity Pay 6% RLG Retro Longevity Pay

ML8 Longevity Pay 8% RLG Retro Longevity Pay

0OCl1 On Call ROC Retro On Call OC

0C2 On Call - Safety ROC Retro On Call OC

0OC3 On Call OC ROC Retro On Call OC

0OC4 On Call Safety OC ROC Retro On Call OC

0OC5 On Call - SpDist RC5 Retro On Call SpDist

0OC6 On Call - $3.50 ROC Retro On Call OC

OC7 On-Call (Hesperia)

OTH Firefighter Additional Pay RTH Retro Firefighter Addl Pay
PHR Paid Holiday - MS Reported RHR Retro Paid Holiday MS Reported
PHS Paid Holiday - Straight Spec RHS Retro Paid Holiday - Straight
PK9 Paid Canine Officer Pay RK9 Retro Paid Canine Officer Pay
RTC Retirement - Excess Cash

S25 2.5% Special Assignment Comp | RSA Retro Special Assign Comp
S30 3.0% Special Assignment Comp | RSA Retro Special Assign Comp
S35 3.5% Special Assignment Comp | RSA Retro Special Assign Comp

Exhibit A
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SAN BERNARDINO COUNTY EMPLOYEES’' RETIREMENT ASSOCIATION
COMPENSATION EARNABLE (TIER 1) FOR PARTICIPATING EMPLOYERS
UTILIZING THE COUNTY OF SAN BERNARDINO’S EMACS PAYROLL SYSTEM

S40 4.0% Special Assignment Comp | RSA Retro Special Assign Comp
S45 4.5% Special Assignment Comp | RSA Retro Special Assign Comp
S50 5.0% Special Assignment Comp | RSA Retro Special Assign Comp
S55 5.5% Special Assignment Comp | RSA Retro Special Assign Comp
S60 6.0% Special Assignment Comp | RSA Retro Special Assign Comp
S65 6.5% Special Assignment Comp | RSA Retro Special Assign Comp
S70 7.0% Special Assignment Comp | RSA Retro Special Assign Comp
S75 7.5% Special Assignment Comp | RSA Retro Special Assign Comp
STV Safety - Court Travel Time RTV Retro Safety Court Travel Time
SY1 Standby RSB Retro Standby SY
SY2 Standby — Minimum Wage RSB Retro Standby SY
SY3 Standby — Minimum Wage Fire RSB Retro Standby SY
SY4 Standby — Amounts Only RY4 Retro Standby Amounts Only
SY5 Standby SY RSB Retro Standby SY
SY6 Standby — Minimum Wage SY RSB Retro Standby SY
SY7 Standby - Critical RSB Retro Standby SY
2.5% Spec Assign Comp EXM
SX1 Unit RSA Retro Special Assign Comp
5.0% Spec Assign Comp EXM
SX2 Unit RSA Retro Special Assign Comp
7.5% Spec Assign Comp EXM
SX3 Unit RSA Retro Special Assign Comp
4.0% Spec Assign Comp EXM
SX4 Unit RSA Retro Special Assign Comp
3.5% Spec Assign Comp EXM
SX5 Unit RSA Retro Special Assign Comp
TO1 Tool Allowance - Proration RTL Retro Tool Allowance
T02 Tool Allowance - Mech Asst RTL Retro Tool Allowance
T03 Tool Allowance - Equip Svcs RTL Retro Tool Allowance
T04 Tool Allowance - Mtr Flt/Shr RTL Retro Tool Allowance
TO5 Tool Allowance - BG Non-Rep RTL Retro Tool Allowance
TO6 Tool Allowance - GSU RTL Retro Tool Allowance
T07 Tool Allowance - Shr Avia Mech | RTL Retro Tool Allowance
uoo Uniform Allowance - Flat RTU Retro Uniform Allowance
uol Uniform Allowance - Proration RTU Retro Uniform Allowance
uo2 Uniform Allowance - General RTU Retro Uniform Allowance
uo3 Uniform Allowance - Safety RTU Retro Uniform Allowance
uo4 Uniform Allowance - Safty Mgt RTU Retro Uniform Allowance
7 Exhibit A
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SAN BERNARDINO COUNTY EMPLOYEES’' RETIREMENT ASSOCIATION
COMPENSATION EARNABLE (TIER 1) FOR PARTICIPATING EMPLOYERS
UTILIZING THE COUNTY OF SAN BERNARDINO’S EMACS PAYROLL SYSTEM

Effective July 7, 2016

uo6 Uniform Allow-Water & San RTU Retro Uniform Allowance
Uo7 Uniform Allow-935 Firefighters RTU Retro Uniform Allowance
uos Uniform Allowance Other RTU Retro Uniform Allowance
uo9 Uniform Sher Tng Specialist RTU Retro Uniform Allowance
U10 Uniform Spec Fire RTU Retro Uniform Allowance
U1l Uniform-Boot Allowance SBPEA | RTU Retro Uniform Allowance
Uniform Allowance — Historical
u12 $500 RTU Retro Uniform Allowance
Uniform Allowance — Auto Asst
u13 $390 RTU Retro Uniform Allowance
ul4 Uniform Allowance - SPO/SPS RTU Retro Uniform Allowance
W50 Agreement Incentive

Exhibit A
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SAN BERNARDINO COUNTY EMPLOYEES’' RETIREMENT ASSOCIATION
COMPENSATION EARNABLE (TIER 1)

FOR BARSTOW FIRE PROTECTION DISTRICT

Effective July 7, 2016

The Board of Retirement's definition of “Compensation Earnable” shall include the
following special pay and allowances paid by the Barstow Fire Protection District:

Earnings Code

Retro Earnings Code

Earnings Code Description

BFECB

BFREB

Base Pay

BFAA BFRAA Auto Allowances
BFBLO BFRBL Bilingual

BFCHE BFRCH Cashout-Holiday
BFCVE BFRCV Cashout-Vacation
BFD16 BFRBP Paramedic Pay

BFD17 BFRB5 5% Out of Class

BFD36 BFRDH Differential - Haz Mat
BFD37 BFRDT Differential - EMT Pay
BFD51 BFR51 Differential - USAR Team
BFM11 BFRED Education Incentive Pay
BFUOO Uniform Allowance

9 Exhibit A
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SAN BERNARDINO COUNTY EMPLOYEES’' RETIREMENT ASSOCIATION
COMPENSATION EARNABLE (TIER 1)
FOR THE CALIFORNIA STATE ASSOCIATION OF COUNTIES

Effective July 7, 2016

The Board of Retirement’s definition of “Compensation Earnable” shall include the
following special pay and allowances paid by the California State Association of

Counties:

Earnings Code Retro Earnings Code Earnings Code Description
CSECB CSREB Base Pay
CSAA CSRAA Auto Allowances
Cash Out of Annually Accrued Vacation Leave (E/C up to
CSAVL CSRAV maximum annual accrual only)
CSHIB CSRHB Health Insurance Buyouts
CSINS CSRIN Association Paid Medical and Dental Insurance Premiums
CSMA CSRMA Moving Allowance
CSTA CSRTA Transit Allowances
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Item 3. Page 15

SAN BERNARDINO COUNTY EMPLOYEES’' RETIREMENT ASSOCIATION
COMPENSATION EARNABLE (TIER 1)
FOR THE CITY OF BIG BEAR LAKE

Effective July 7, 2016

The Board of Retirement's definition of “Compensation Earnable” shall include the
following special pay and allowances paid by the City of Big Bear Lake:

Earnings Code Retro Earnings Code Earnings Code Description
BBECB BBREB Basic Hourly Rate
Leave Accruals Cash Out (exclusive of leave cash out
BBACO BBRAC after termination) E/C up to maximum annual accrual only
BBDP BBRDP Differential Pay
Educational Incentive/Paramedic Pay/EMS Coordinator
BBEB BBREP Pay
Employer Paid Flexible Benefit Plan; Alternative Insurance
BBFBP BBRFB Benefit Program
BBIF BBRIF Incentive Pay (e.g. Fitness)
BBIP BBRIP Incentive Pay (e.g. Bilingual)
BBLP BBRLP Longevity Pay
BBOCP BBROC Out of Class Pay
BBSB BBRSB Stand-By Pay
BBUNI BBRUN Uniform Allowance in Cash (no receipts required)
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Item 3. Page 16

SAN BERNARDINO COUNTY EMPLOYEES’' RETIREMENT ASSOCIATION
COMPENSATION EARNABLE (TIER 1)
FOR THE CITY OF CHINO HILLS

Effective July 7, 2016

The Board of Retirement's definition of “Compensation Earnable” shall include the
following special pay and allowances paid by the City of Chino Hills:

Earnings Code Retro Earnings Code Earnings Code Description

CHECB CHREB Basic Hourly Rate
CHAA CHRAA Auto Allowance
CHBA CHRBA Boot Allowance
CHBL CHRBL Bilingual Pay
CHCAE CHRAE Cashout Admin — Earnable Comp (up to annual accrual)
CHCER CHRCP Certification Pay
CHCVE CHRVE Cashout Vac — Earnable Comp (up to annual accrual)
CHFBP CHRFX Employer Paid Flexible Benefit Dollars

On-Call Pay-Employees assigned to 24 hour On-Call
CHOC CHR24 Duty
CHOCD CHROC On-Call Differential-for specific supervisory classes
CHRTC Retirement Excess Cash
CHSAP CHRSA Special Assignment Pay

Sick Leave Incentive - Cash out of sick leave, 96 hours
CHSLI CHRSL maximum
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Item 3. Page 17

SAN BERNARDINO COUNTY EMPLOYEES’ RETIREMENT ASSOCIATION
COMPENSATION EARNABLE (TIER 1)

Effective July 7, 2016

FOR CRESTLINE SANITATION DISTRICT

The Board of Retirement's definition of “Compensation Earnable” shall include the
following special pay and allowances paid by the Crestline Sanitation District:

Earnings Code

Retro Earnings Code

Earnings Code Description

CSDECB CSDREB Earnable Comp Base
CSDBL2 CSDRBB Bilingual - Verbal

CSDBL3 CSDRBW Bilingual - Written

CSDBL6 CSDRB4 Bilingual - $40

CSDCO07 CSDRCB

CSDCHE CSDRHE Cashout Hol EC

CSDCVE CSDRVE Cashout Vac-Earnable Comp
CSDD22 CSDREU ESU 5% Out of Class
CSDD44 CSDR44 Diff CAHL Wknd

CSDD45 CSDRA45 Diff CWSM 5% CAHL
CsSDDC1 CSDRDW Certification Diff $0.25
CSDDC2 CSDRD2 Certification Diff $0.50
CSDDC3 CSDRD3 Certification Diff $0.30
CsSDDC4 CSDRD4 Certification Diff $0.60
CSDDPP CSDRDX Preceptor Diff

CSDEL Executive Leave Cashout
CSDFLC CSDRFC Flexible Benefit Crdit
CSDFLX CSDRFX Flexible Benefit Plan Dollars
CSDM22 Long Term Assignment Allowance
CSDMPB CSDRPB Partially Benefited Pay
CSDOC1 CSDROC

CSDOC6 CSDRC5 On Call $3.50

CSDPHH CSDRHR

CSDPHR Paid Holiday

CSDPHS CSDRHS Paid Holiday Straight
CSDRBR Base Rate of Pay Change
CSDRGR Earnable Comp

CSDRTC Excess Retirement Cash
CSDSY1 CSDRSB

13
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Item 3. Page 18

SAN BERNARDINO COUNTY EMPLOYEES’' RETIREMENT ASSOCIATION
COMPENSATION EARNABLE (TIER 1)
FOR CRESTLINE SANITATION DISTRICT

Effective July 7, 2016

CSDSY6 CSDRY6 Standby Minimum Wage

CSDSY7 CSDRY7 Standby Critical
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Item 3. Page 19

SAN BERNARDINO COUNTY EMPLOYEES’' RETIREMENT ASSOCIATION
COMPENSATION EARNABLE (TIER 1)
FOR THE DEPARTMENT OF WATER AND POWER OF THE CITY OF BIG BEAR

LAKE

Effective July 7, 2016

The Board of Retirement's definition of “Compensation Earnable” shall include the
following special pay and allowances paid by the Department of Water and Power of the
City of Big Bear Lake:

Earnings Code

Retro Earnings Code

Earnings Code Description

BBECB BBREB Basic Hourly Rate
Leave Accruals Cash Out E/C up to maximum cashable
BBACO BBRAC annual accrual only
BBBLP BBRBL Bilingual Pay
BBEB1 BBREE Educational Pay
BBFBB BBRFP Employer Paid Flexible Benefit Plan
BBIPY BBRIY Incentive Pay
BBLP BBRLP Longevity Pay
BBOCP BBROC Out of Class Pay
BBSB BBRSB Stand-By Pay
BBUNI BBRUN Uniform Allowance in Cash (no receipts required)
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Item 3. Page 20

SAN BERNARDINO COUNTY EMPLOYEES’' RETIREMENT ASSOCIATION
COMPENSATION EARNABLE (TIER 1)
FOR THE LAW LIBRARY FOR SAN BERNARDINO COUNTY

Effective July 7, 2016

The Board of Retirement's definition of “Compensation Earnable” shall include the
following special pay and allowances paid by the Law Library for San Bernardino

County:
Earnings Code Retro Earnings Code Earnings Code Description
LLECB LLREB Basic Hourly Rate
LLAA LLRAA Auto Allowance
LLBOP Benefit Option Plan Excess Cash
LLIP LLRIP Employer Paid Medical and Dental Insurance Premiums
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Item 3. Page 21

SAN BERNARDINO COUNTY EMPLOYEES’' RETIREMENT ASSOCIATION
COMPENSATION EARNABLE (TIER 1)
FOR THE MOJAVE DESERT AIR QUALITY MANAGEMENT DISTRICT

Effective July 7, 2016

The Board of Retirement's definition of “Compensation Earnable” shall include the
following special pay and allowances paid by the Mojave Desert Air Quality
Management District:

Earnings Code Retro Earnings Code Earnings Code Description
MAECB MAREB Earnable Comp Base
Admin. Leave Cash Out — E/C up to maximum annual
MAALC MARAC accrual only (requested by employee)
Administrative Leave With Pay (Base-removed from job
MAALP MAREB for investigation)
MABDP MAREA Blood Donation Paid Leave (Base)
MABL MARBL Bilingual (All Units Except Management)
MACT MAREC Compensation Time Taken (Base)
MAE11 MARED Basic Hourly Rate
MAE2A MAREE Annual Leave-Management & Supervisory Only (Base)
Administrative Leave-Exempt and Management Only
MAE2C MAREF (Base)
Holiday Leave Pay (Base-for other than leave accrual
MAE2H MAREG cashout after termination)
MAE2J MAREH Jury Duty Leave Pay (Base)
Administrative Leave Cash Out (System Generated) E/C
MAE2L MAR2L up to maximum annual accrual only
MAE2M MAREI Military Leave Pay (Base)
MAEZ2R Retro Recovery that affect Compensation earnable

Sick Leave Pay (Base-for other than leave accrual
MAE2S MAREJ cashout after termination)

MAE2U MAR2U Auto Allowance

Vacation Leave Pay (Base-for other than leave accrual
MAE2V MAREK cashout after termination)

Vacation Cash Out - regular and safety apply to
compensation earnable (E/C up to maximum cashable
MAE2X MAR2X annual accrual only)
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Item 3. Page 22

SAN BERNARDINO COUNTY EMPLOYEES’' RETIREMENT ASSOCIATION
COMPENSATION EARNABLE (TIER 1)
FOR THE MOJAVE DESERT AIR QUALITY MANAGEMENT DISTRICT

Effective July 7, 2016

Holiday Cash Out — E/C up to maximum annual accrual

MAE2Y MAR2Y only
MAETP MAREL Education and Training Paid Leave (Base)
MAFBP MARFB Employer Paid Benefit Plan
MALS MARLS Longevity Pay
MANSD MARND Night Shift Differential
MAOC MAROC On Call
MAPBP MARPB Position Bilingual Pay (Base)
Personnel Leave which continues employees regular
MAPL MAREM salary for exams, interviews and training (Base)
MARC Retro Payments that affect Compensation earnable
MARL MAREN Relocation Leave (Base)
MARTC Retirement Benefits Paid in Taxable Cash
MASAP MARSA Special Assignment Compensation
MASB MARSB Standby
MASLI MARSI Sick leave incentive cash out.
MATDL MAREP Occupational Injury - Temporary Disability Leave (Base)
MAUTA MARUT Uniform & Tool Allowance
MAWL MAREQ Witness Leave (Base)
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Item 3. Page 23

SAN BERNARDINO COUNTY EMPLOYEES’ RETIREMENT ASSOCIATION
COMPENSATION EARNABLE (TIER 1)
FOR SOUTH COAST AIR QUALITY MANAGEMENT DISTRICT

Effective July 7, 2016
The Board of Retirement’'s definition of “Compensation Earnable” shall include the

following special pay and allowances paid by South Coast Air Quality Management
District:

Earnings Code Retro Earnings Code Earnings Code Description
AQECB AQREB Basic Hourly Rate
AQBC AQRBC Employer Paid Benefit Cap
Compensatory Time Sell Back (excludes Compensatory
AQCS AQRCS Time associated with overtime)
AQD AQRD Dental
AQDEF AQRDF Shift Differential Pay
AQHP AQRHP Hazard Pay
AQLI AQRLI Life Insurance
AQM AQRM Medical
AQPFA AQRPF Parking Fee Advance
AQRIP AQRRI Rideshare Incentive Pay
AQSBB AQRSB Skill-Based Pay - Bilingual
AQSBE AQRSE Skill-Based Pay - Educational Degrees, Certificates, etc.
AQSBS AQRSS Skill-Based Pay - Shorthand
AQSLS AQRSL Sick Leave Time Sell Back
AQSP AQRSP Standby Pay
AQV AQRV Vision
AQVS AQRVS Vacation Time Sell Back
AQVTA AQRVT Vehicle Transition Allowance
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Item 3. Page 24

SAN BERNARDINO COUNTY EMPLOYEES’' RETIREMENT ASSOCIATION
COMPENSATION EARNABLE (TIER 1)
FOR THE SUPERIOR COURT OF CALIFORNIA COUNTY OF SAN BERNARDINO

Effective July 7, 2016

The Board of Retirement's definition of “Compensation Earnable” shall include the
following special pay and allowances paid by the Superior Court of California County of
San Bernardino:

Earnings Code Retro Earnings Code Earnings Code Description
SPECB SPREB Earnable Comp Base
SPAA SPRAA Auto Allowance Other $276.92
SPAA1 SPRAO Auto Allowance Other $346.15
SPBL SPRBL Bilingual — Courts
SPCAE SPRCA Cashout Admin — Earnable Comp
SPCVE SPRCV Cashout Vac — Earnable Comp
SPCHE SPRCH Cashout Hol — Earnable Comp
SPFLX SPRFX Flexible Benefit Plan Dollars
SPM14 Court Employee Raise 6/30/00
SPMO08 SPRO8 Court Lump Sum
SPOC SPROC On Call
SPRT6 SPRTD 6% Real Time Differential
SPRTC SPRRC Retirement — Excess Cash
SPRTD SPRRT 3% Real Time Differential
SPSAC SPRSA 2.5% Special Assignment Comp
SPSA1 SPRS1 3.0% Special Assignment Comp
SPSA2 SPRS2 3.5% Special Assignment Comp
SPSA3 SPRS3 4.5% Special Assignment Comp
SPSA4 SPRS4 5.0% Special Assignment Comp
SPSA5 SPRS5 5.5% Special Assignment Comp
SPSAG6 SPRS6 6.0% Special Assignment Comp
SPSA7 SPRS7 6.5% Special Assignment Comp
SPSA8 SPRS8 7.0% Special Assignment Comp
SPSA9 SPRS9 7.5% Special Assignment Comp
SPSB SPRSB Standby
SPSB1 SPRS1 Standby — Minimum Wage
SPTMA SPRTM Tuition & Membership Allowance
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Item 3. Page 25

SAN BERNARDINO COUNTY EMPLOYEES’' RETIREMENT ASSOCIATION
PENSIONABLE COMPENSATION (TIER 2) FOR PARTICIPATING EMPLOYERS
UTILIZING THE COUNTY OF SAN BERNARDINO’S EMACS PAYROLL SYSTEM

Effective July 7, 2016

The Board of Retirement’s definition of “Pensionable Compensation” shall include the
following special pay and allowances paid by participating employers utilizing the
County of San Bernardino’s Employee Management and Compensation System

(EMACS) payroll system. These employers include:

California Electronic Recording Transaction Network Authority
County of San Bernardino
Hesperia Recreation and Park District
Inland Library System
Local Agency Formation Commission

San Bernardino Associated Governments
San Bernardino County Employees’ Retirement Association

Retro

Earnings
Earnings Code Earnings Code Description Code Retro Earnings Code Description
PCB Pensionable Comp Base REB Retro Retirement Comp Base
2BN Shift 2 Differential Pd Leave B | R2N Retro Shift2 Non Prod/Pd Leave
2BW Shift 2 Differential - Worked B | R2W Retro Shift2 Non Prod/Worked
2CN Shift 2 Differential Pd Leave C | R2N Retro Shift2 Non Prod/Pd Leave
2CW Shift 2 Differential - Worked C | R2W Retro Shift2 Non Prod/Worked
2DN Shift 2 Differential Pd Leave D | R2N Retro Shift2 Non Prod/Pd Leave
2DW Shift 2 Differential - Worked D | R2W Retro Shift2 Non Prod/Worked
2EN Shift 2 Differential Pd Leave E | R2N Retro Shift2 Non Prod/Pd Leave
2EW Shift 2 Differential - Worked E | R2W Retro Shift2 Non Prod/Worked
2FW Shift 2 Differential - Worked F | R2W Retro Shift2 Non Prod/Worked
2GN Shift 2 Differential Pd Leave G | R2N Retro Shift2 Non Prod/Pd Leave
2GW Shift 2 Differential - Worked G | R2W Retro Shift2 Non Prod/Worked
3BN Shift 3 Differential Pd Leave B | R3N Retro Shift3 Non Prod/Pd Leave
3BW Shift 3 Differential - Worked B | R3W Retro Shift3 Non Prod/Worked
3CN Shift 3 Differential Pd Leave C | R3N Retro Shift3 Non Prod/Pd Leave
3CW Shift 3 Differential - Worked C | R3W Retro Shift3 Non Prod/Worked
3DN Shift 3 Differential Pd Leave D | R3N Retro Shift3 Non Prod/Pd Leave
3DW Shift 3 Differential - Worked D | R3W Retro Shift3 Non Prod/Worked
3EN Shift 3 Differential Pd Leave E | R3N Retro Shift3 Non Prod/Pd Leave
3EW Shift 3 Differential - Worked E | R3W Retro Shift3 Non Prod/Worked
3FW Shift 3 Differential - Worked F | R3W Retro Shift3 Non Prod/Worked
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Item 3. Page 26

SAN BERNARDINO COUNTY EMPLOYEES’' RETIREMENT ASSOCIATION

PENSIONABLE COMPENSATION (TIER 2) FOR PARTICIPATING EMPLOYERS
UTILIZING THE COUNTY OF SAN BERNARDINO’S EMACS PAYROLL SYSTEM

Effective July 7, 2016

3GN Shift 3 Differential Pd Leave G | R3N Retro Shift3 Non Prod/Pd Leave
3GW Shift 3 Differential - Worked G | R3W Retro Shift3 Non Prod/Worked
BLO Bilingual - Contract
BL2 Bilingual - Verbal RBB Retro Bilingual
BL3 Bilingual - Written RBB Retro Bilingual
BL4 Bilingual - Technical RBB Retro Bilingual
BL5 Bilingual - Sheriff Trans RBB Retro Bilingual
BL6 Bilingual - $40 RBB Retro Bilingual
BL7 Bilingual - $45 RBB Retro Bilingual
BL8 Bilingual - $50 RBB Retro Bilingual
BL9 Bilingual - CSA70 RBB Retro Bilingual
BLF Bilingual 12 Hours RBB Retro Bilingual
BLP Bilingual 11 Hours RBB Retro Bilingual
BN2 Bilingual - Prorated Verbal RBB Retro Bilingual
BN3 Bilingual - Prorated Written RBB Retro Bilingual
BN4 Bilingual - Prorated Technical | RBB Retro Bilingual
C12 Weekend CNT Diff - $3.00 RDM Retro Diff Medical WKEnd
D01 Nurses Unit RDN Retro Diff Nurses Unit
D04 Inpatient Assignment RDA Retro Diff Inpatient Assignment
D10 Resident Pay RDR Retro Resident Pay
D11 Flight Pay - Pilots RDF Retro Flight Pay
D12 Flight Pay - Observer RDF Retro Flight Pay
D13 BG Paramedic Diff - Full Time | RDP Retro Paramedic Diff
D14 BG Paramedic Diff - Relief RDP Retro Paramedic Diff
D15 BG Diff - Haz Mat Team RDZ Retro Haz Mat Team
D18 Resident Sergeant 10.5%
BG Diff - Household Haz
D21 Waste RHZ Retro House Haz Waste
D26 Arson/Bomb Hazard Pay RRB Retro Arson/Bomb Hazard Pay
D27 Custodian Assignment Diff R27 Retro Custodian Assignment Diff
D28 Nurses Unit 2 RDN Retro Diff Nurses Unit
D29 ClinicalTherapistDetFac R29 Retro Diff ClinlTherapistDetFac
D30 Gen Main Mechanic JuvDet RMM Retro Gen Main Mechanic JuvDet
D32 AviationMechlnspectAuth RAM Retro AviationMechinspectAuth
D33 Mobile Intensive Care RN RMI Retro Mobile Intensive Care RN
D34 Prob Div Dir Juv Hall R34 Retro Prob Div Dir Juv Hall
CSA70 Paramedic Diff Full
D35 Time RDP Retro Paramedic Diff
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Item 3. Page 27

SAN BERNARDINO COUNTY EMPLOYEES’' RETIREMENT ASSOCIATION

PENSIONABLE COMPENSATION (TIER 2) FOR PARTICIPATING EMPLOYERS
UTILIZING THE COUNTY OF SAN BERNARDINO’S EMACS PAYROLL SYSTEM

Effective July 7, 2016

D40 Lead/Director
D41 Fire Mechanics Diff $0.20 R41 Retro Fire Mechanics Diff |
D42 Fire Mechanics Diff $0.50 R42 Retro Fire Mechanics Diff Il
D43 Mobile Intensive Care 5% RMI Retro Mobile Intensive Care RN
D45 CWSM 5% CAHL R45 Retro CWSM 5% CAHL
D47 Motorcycle Traffic Ofr RMT Retro Motorcycle Traffic Ofr
BG Diff - HazMat Response
D48 Team RDZ Retro Haz Mat Team
D49 Desert/Mountain Region Diff R49 Retro Diff Desert/Mtn Region
D50 River Div Battalion Chief Diff R50 Retro River Div Battalion Chief
D51 BG-Diff USAR Team Assigned | RUS Retro USAR Team
BG-Diff USAR Team Not
D52 Assigned RUS Retro USAR Team
BG-Diff HazMat Team
D53 Assigned RDZ Retro Haz Mat Team
BG-Diff HazMat Tm Not
D54 Assigned RDZ Retro Haz Mat Team
BG Diff - Household Haz
D57 Waste RDZ Retro Haz Mat Team
D58 Mobile Intensive Care RN2 RMI Retro Mobile Intensive Care RN
D62 BG Diff-Certifications RDW Retro Certification Diffs
D64 BG Diff Crew Superintendent RCD Retro Crew Differential
D65 BG Diff Crew Foreman RCD Retro Crew Differential
D66 BG Diff Heavy Equip Operator | RHV Retro Heavy Equip Operator Diff
D67 BG Diff ARFF Assigned RSC Retro ARFF
D68 BG Diff ARFF Not Assigned RSC Retro ARFF
D69 BG Diff Crew Captain RCD Retro Crew Differential
D70 BG Diff Flight Paramedic RDP Retro Paramedic Diff
D71 BG Diff Emergency Med Tech | RET Retro Emergency Medical Diff
Correctional Mental Health
D72 Svc
D73 Diff-Nurses Unit 3 RDN Retro Diff Nurses Unit
Inpatient Assignment
D74 Compensation-CLT, Tl
Inpatient Assignment
D75 Compensation-PRF RDA Retro Diff Inpatient Assignment
D76 Class “A” License Differential
Dispatcher POST Differential
D77 $1.00 RDD Retro Dispatchers Post Diff
Dispatcher POST Differential
D78 $1.50 RDD Retro Dispatchers Post Diff
BG Diff-Flight Paramedic Not
D79 Assigned RDP Retro Paramedic Diff
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Item 3. Page 28

SAN BERNARDINO COUNTY EMPLOYEES’' RETIREMENT ASSOCIATION
PENSIONABLE COMPENSATION (TIER 2) FOR PARTICIPATING EMPLOYERS
UTILIZING THE COUNTY OF SAN BERNARDINO’S EMACS PAYROLL SYSTEM

Effective July 7, 2016

BG Diff-Crew Captain Not
D80 Assigned RCD Retro Crew Differential
D81 Dialysis Unit Differential
D82 Auditing Pay Differential R82 Retro-Auditing Pay Differential
Motor Fleet Mech ASE Cert
D83 Differential-One Certification RDW Retro Certification Diffs
Motor Fleet Mech ASE Cert
D84 Differential-Two Certifications | RDW Retro Certification Diffs
D85 Specialty Pay — Neuro
D86 PCR-STR DNA Differential R86 Retro-PCR-STR DNA Differential
DAC Diff Assigh CA Dept of Corrs RAR Retro - Diff Assign CADC & R
DC1 Certification Diff $0.40 RDW Retro Certification Diffs
DC2 Certification Diff $0.80 RDW Retro Certification Diffs
DC3 Certification Diff $0.45 RDW Retro Certification Diffs
DC4 Certification Diff $0.90 RDW Retro Certification Diffs
Diff ABMDI Cert Diplomat Lvl
DCD $23.08 /PP RDV Retro ABMDI Certs
Diff ABMDI Cert Fellow Lvl
DCF $34.62/PP RDV Retro ABMDI Certs
DFP Diff — Fire Chief Cert Pay RFP Retro Fire Chief Cert Pay
DG4 PSD Teacher I/l RDG Retro PSD Teacher I/ll
DHR Human Res Officer ARMC RHO Retro Human Res Officer ARMC
DPC Payroll Certification RPC Retro Payroll Certification
DST Strike Team Leader RST Retro Strike Team Leader
E75 7.5% Atty V Differential RSV Retro Exceptional Svc
ESV 5.0% Atty V / Supv Atty Diff RSV Retro Exceptional Svc
MQ9 Longevity Pay (ISD)
M24 Training Officer Incentive. RTO Retro Trng Officer Incentive
M36 EMS Training Differential 10% | RET Retro Emergency Medical Diff
BG Special Circumstances
M40 Pay RSP Retro Special Circumstances Pay
EMS Training Differential
M45 12.5% RET Retro Emergency Medical Diff
M50 BG Stipend - Paramedic Pay RPP Retro - Paramedic Pay Stipend
ML1 Longevity Pay 10% RLG Retro Longevity Pay
ML2 Longevity Pay 2% RLG Retro Longevity Pay
ML4 Longevity Pay 4% RLG Retro Longevity Pay
ML6 Longevity Pay 6% RLG Retro Longevity Pay
ML8 Longevity Pay 8% RLG Retro Longevity Pay
OTH Firefighter Additional Pay RTH Retro Firefighter Additional Pay
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Item 3. Page 29

SAN BERNARDINO COUNTY EMPLOYEES’' RETIREMENT ASSOCIATION
PENSIONABLE COMPENSATION (TIER 2)
FOR BARSTOW FIRE PROTECTION DISTRICT

Effective July 7, 2016

The Board of Retirement's definition of “Pensionable Compensation” shall include the
following special pay and allowances paid by the Barstow Fire Protection District:

Earnings Code | Retro Earnings Code Earnings Code Description
BFPCB BFRPC Pensionable Comp Base

BFD16 BFRBP Paramedic Pay

BFD36 BFRDH Differential - Haz Mat

BFD37 BFRDT Differential - EMT Pay

BFD51 BFR51 Differential - USAR Team
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Item 3. Page 30

SAN BERNARDINO COUNTY EMPLOYEES’' RETIREMENT ASSOCIATION
PENSIONABLE COMPENSATION (TIER 2)
FOR THE CALIFORNIA STATE ASSOCIATION OF COUNTIES

Effective July 7, 2016

The Board of Retirement’s definition of “Pensionable Compensation” shall include the
following special pay and allowances paid by the California State Association of

Counties:
Earnings Code Retro Earnings Code Earnings Code Description
CSPCB CSRPC Pensionable Comp Base

6 Exhibit B



Item 3. Page 31

SAN BERNARDINO COUNTY EMPLOYEES’' RETIREMENT ASSOCIATION
PENSIONABLE COMPENSATION (TIER 2)
FOR THE CITY OF BIG BEAR LAKE

Effective July 7, 2016

The Board of Retirement’s definition of “Pensionable Compensation” shall include the
following special pay and allowances paid by the City of Big Bear Lake:

Earnings Code Retro Earnings Code Earnings Code Description
BBPCB BBRPC Pensionable Comp Base
BBDP BBRDP Differential Pay
Educational Incentive/Paramedic Pay/EMS Coordinator
BBEB BBREP Pay
BBIP BBRIP Incentive Pay (e.g. Bilingual Pay)
BBLP BBRLP Longevity Pay
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Item 3. Page 32

SAN BERNARDINO COUNTY EMPLOYEES’' RETIREMENT ASSOCIATION
PENSIONABLE COMPENSATION (TIER 2)
FOR THE CITY OF CHINO HILLS

Effective July 7, 2016

The Board of Retirement's definition of “Pensionable Compensation” shall include the
following special pay and allowances paid by the City of Chino Hills:

Earnings Code Retro Earnings Code Earnings Code Description
CHPCB CHRPC Pensionable Comp Base

CHBL CHRBL Bilingual Pay

CHCER CHRCE Certification Pay
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Item 3. Page 33

SAN BERNARDINO COUNTY EMPLOYEES’' RETIREMENT ASSOCIATION
PENSIONABLE COMPENSATION (TIER 2)
FOR CRESTLINE SANITATION DISTRICT

Effective July 7, 2016

The Board of Retirement's definition of “Pensionable Compensation” shall include the
following special pay and allowances paid by the Crestline Sanitation District:

Earnings Code Retro Earnings Code Earnings Code Description
CSDPCB CSDPC Pensionable Comp Base
CSDBL2 CSDRBB Bilingual - Verbal
CSDBL3 CSDRBW Bilingual - Written
CSDBL6 CSDRB4 Bilingual - $40
CSDD45 CSDRA45 Diff CWSM 5% CAHL
CsSDDC1 CSDRDW Certification Diff $0.25
CSDDC2 CSDRD2 Certification Diff $0.50
CsSDDC3 CSDRD3 Certification Diff $0.30
CsSDDC4 CSDRD4 Certification Diff $0.60
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Item 3. Page 34

SAN BERNARDINO COUNTY EMPLOYEES’' RETIREMENT ASSOCIATION

PENSIONABLE COMPENSATION (TIER 2)

FOR THE DEPARTMENT OF WATER AND POWER OF THE CITY OF BIG BEAR

LAKE

Effective July 7, 2016

The Board of Retirement’s definition of “Pensionable Compensation” shall include the
following special pay and allowances paid by the Department of Water and Power of the

City of Big Bear Lake:

Earnings Code Retro Earnings Code Earnings Code Description
BBPCB BBRPC Pensionable Comp Base

BBBLP BBRBL Bilingual Pay

BBEB1 BBREE Educational Pay

BBLP BBRLP Longevity Pay
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Item 3. Page 35

SAN BERNARDINO COUNTY EMPLOYEES’ RETIREMENT ASSOCIATION
PENSIONABLE COMPENSATION (TIER 2)
FOR THE LAW LIBRARY FOR SAN BERNARDINO COUNTY

Effective July 7, 2016
The Board of Retirement’s definition of “Pensionable Compensation” shall include the

following special pay and allowances paid by the Law Library for San Bernardino
County:

Earnings Code Retro Earnings Code Earnings Code Description

LLPCB LLRPC Pensionable Comp Base
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Item 3. Page 36

SAN BERNARDINO COUNTY EMPLOYEES’' RETIREMENT ASSOCIATION
PENSIONABLE COMPENSATION (TIER 2)
FOR THE MOJAVE DESERT AIR QUALITY MANAGEMENT DISTRICT

Effective July 7, 2016

The Board of Retirement’s definition of “Pensionable Compensation” shall include the

following special

Management District:

pay and allowances paid by the Mojave Desert Air Quality

Earnings Code Retro Earnings Code Earnings Code Description
MAPCB MARPC Pensionable Comp Base
Administrative Leave With Pay (Base-removed from job for
MAALP MAREB investigation)
MABDP MAREA Blood Donation Paid Leave (Base)
MABL MARBL Bilingual (All Units Except Management)
MACT MAREC Compensation Time Taken (Base)
MAE2J MAREH Jury Duty Leave Pay (Base)
MAE2M MAREI Military Leave Pay (Base)
MAE2P Retro Recovery that affect Pensionable Compensation
Sick Leave pay (Base-for other than leave accrual cashout
MAE2S MAREJ after termination)
Vacation Leave Pay (Base-for other than leave accrual
MAE2V MAREK cashout after termination)
MAETP MAREL Education and Training Paid Leave (Base)
MALS MARLS Longevity Pay
MANSD MARND Night Shift Differential
MAPBP MARPB Position Bilingual Pay (Base)
Personnel Leave which continues employees regular
MAPL MAREM salary for exams, interviews and training (Base)
MATDL MAREP Occupational Injury - Temporary Disability Leave (Base)
MARP Retro Payments that affect Pensionable Compensation
MAWL MAREQ Witness Leave (Base)
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Item 3. Page 37

SAN BERNARDINO COUNTY EMPLOYEES’ RETIREMENT ASSOCIATION
PENSIONABLE COMPENSATION (TIER 2)
FOR SOUTH COAST AIR QUALITY MANAGEMENT DISTRICT

Effective July 7, 2016
The Board of Retirement’s definition of “Pensionable Compensation” shall include the

following special pay and allowances paid by South Coast Air Quality Management
District:

Earnings Code Retro Earnings Code Earnings Code Description

AQPCB AQRPC Pensionable Comp Base

AQDEF AQRDF Shift Differential Pay

AQHP AQRHP Hazard Pay

AQSBB AQRSB Skill-Based Pay - Bilingual

AQSBE AQRSE Skill-Based Pay - Educational Degrees, Certificates, etc.
AQSBS AQRSS Skill-Based Pay - Shorthand
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Item 3. Page 38

SAN BERNARDINO COUNTY EMPLOYEES’' RETIREMENT ASSOCIATION
PENSIONABLE COMPENSATION (TIER 2)
FOR THE SUPERIOR COURT OF CALIFORNIA COUNTY OF SAN BERNARDINO

Effective July 7, 2016

The Board of Retirement's definition of “Pensionable Compensation” shall include the
following special pay and allowances paid by the Superior Court of California County of
San Bernardino:

Earnings Code Retro Earnings Code Earnings Code Description
SPPCB SPRPC Pensionable Comp Base
SPBL SPRBL Bilingual — Courts
SPM14 Court Employee Raise 6/30/00
SPRTD SPRRT 3% Real Time Differential
SPRT6 SPRTD 6% Real Time Differential
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San Bernardino County Employees' Retirement Association
Summary of Changes to Pay Codes

Pay Codes Added
Retro Isthisa | Is thisa
Earnings |Earnings Tierl | Tierll
Code Code Earnings Code Description code? | code? |Employer Reason
1 |cHovE  |cHRVE gscsrhuoa‘f)t Vac - Earnable Comp (up toannual 1, 1\, City of Chino Hills MOU change
2 |CHCAE CHRAE gscs:]uoallj)t LU SR LT Yes No City of Chino Hills MOU change
3 |D73 RDN Diff-Nurses Unit 3 Yes Yes County MOU change
4 |SX4 RSA 4% Spec Assign Comp EXM Unit Yes No County MOU change
5 [SX5 RSA 3.5% Spec Assign Comp EXM Unit Yes No County MOU change
6 |DSG RSO Diff - Safety Offcr Pay GFathr Yes No County MOU change
7 |D74 Inpatient Assignment Compensation-CLT,TI Yes Yes County MOU change
8 |D75 RDA Inpatient Assignment Compensation-PRF Yes Yes County MOU change
9 |D76 Class "A" License Differential Yes Yes County MOU change
10 [D77 RDD Dispatcher POST Differential $1.00 Yes Yes County MOU change
11|D78 RDD Dispatcher POST Differential $1.50 Yes Yes County MOU change
12 |DCF RDV Diff ABMDI Cert Fellow LVL $34.62/PP Yes Yes County MOU change
13 |DCD RDV Diff ABMDI Cert Diplomat Lvl $23.08/PP Yes Yes County MOU change
14 |ML1 RLG Longevity Pay 10% Yes Yes County MOU change
15 |M49 Misc Pay Non Discretion Yes No County MOU change
16 |DAC RAR Diff Assign CA Dept of Corrs Yes Yes County MOU change
17 |M50 RPP BG Stipend - Paramedic Pay Yes Yes County MOU change
18 [D79 RDP BG Diff-Flight Paramedic Not Assigned Yes Yes County MOU change
19 |D80 RCD BG Diff-Crew Captain Not Assigned Yes Yes County MOU change
20 |U14 RTU Uniform Allowance - SPO/SPS Yes No County MOU change
21 (M51 Safety Equip Stipend - SPO/SPS Yes No County MOU change
22 (D81 Dialysis Unit Differential Yes Yes County MOU change
23 |D82 R82 Auditing Pay Differential Yes Yes County MOU change
24 |83 RDW Motf)r Flget Mech ASE Cert Differential (One Yes Yes Gounty MOU change
Certification)
25 |Dsa RDW Mot_or Flget Mech ASE Cert Differential (Two Yes Yes County MOU change
Certifications)
26 |D85 Specialty Pay — Neuro Yes Yes County MOU change
27 (D86 R86 PCR-STR DNA Differential Yes Yes County MOU change
28 |M52 CPA Stipend Yes No County MOU change
29 [M53 WIC Nutrn Asst Cert Allowance Yes No County MOU change
30 [CSDEL Executive Leave Cashout Yes No Crestline Sanitation District Contract change
31|0C7 On Call — Hesperia Yes No Hesperia (Emacs) Employee Handbook change
32 [MAECB MAREB Earnable Comp Base Yes No MDAQMD Create code specific to MDAQMD to replace ECB County code used

6€ abed "¢ waj|



Pay Codes Removed

ob abed "¢ waj|

Retro Isthisa | Isthisa
Earnings |Earnings Tier| | Tierll
Code Code Earnings Code Description code? | code? |Reporting Agency Reason
CSB Cashout Sick BFPD - EC Yes No County No longer used by County
BFCSB BFRCS Cashout-Sick Yes No Barstow Fire Protection District |No longer used by BFPD
Name Changes to Earnings Code
Retro Isthisa | Is thisa
Earnings |Earnings Tier| | Tierll
Code Code Earnings Code Description code? | code? [Reporting Agency Earnings Code Description-Revised Per Employer
A05 Auto Allowance - Hsp R&P Supt. Yes No County Auto Allowance - BG
TO6 Tool Allowance - 935 Non-Safety Yes No County Tool Allowance GSU




SAN BERNARDINO COUNTY EMPLOYEES’ RETIREMENT ASSOCIATION
COMPENSATION EARNABLE (TIER 1) FOR PARTICIPATING EMPLOYERS
UTILIZING THE COUNTY OF SAN BERNARDINO’S EMACS PAYROLL SYSTEM

Effective July 7, 2016

The Board of Retirement's definition of “Compensation Earnable” shall include the
following special pay and allowances paid by participating employers utilizing the
County of San Bernardino’s Employee Management and Compensation System

(EMACS) payroll system. These employers include:

e California Electronic Recording Transaction Network Authority

e County of San Bernardino

e Hesperia Recreation and Park District

¢ Inland Library System

e Local Agency Formation Commission

e San Bernardino Associated Governments

e San Bernardino County Employees’ Retirement Association

Retro
Earnings Earnings

Code Earnings Code Description Code Retro Earnings Code Description
ECB Earnable Comp Base REB Retro Retirement Comp Base
2BN Shift 2 Differential Pd Leave B R2N Retro Shift2 Non Prod/Pd Leave
2BW Shift 2 Differential - Worked B R2W Retro Shift2 Non Prod/W orked
2CN Shift 2 Differential Pd Leave C R2N Retro Shift2 Non Prod/Pd Leave
2CW Shift 2 Differential - Worked C R2W Retro Shift2 Non Prod/W orked
2DN Shift 2 Differential Pd Leave D R2N Retro Shift2 Non Prod/Pd Leave
2DW Shift 2 Differential - Worked D R2W Retro Shift2 Non Prod/Worked
2EN Shift 2 Differential Pd Leave E R2N Retro Shift2 Non Prod/Pd Leave
2EW Shift 2 Differential - Worked E R2W Retro Shift2 Non Prod/Worked
2FW Shift 2 Differential - Worked F R2W Retro Shift2 Non Prod/Worked
2GN Shift 2 Differential Pd Leave G R2N Retro Shift2 Non Prod/Pd Leave
2GW Shift 2 Differential - Worked G R2W Retro Shift2 Non Prod/W orked
3BN Shift 3 Differential Pd Leave B R3N Retro Shift3 Non Prod/Pd Leave
3BW Shift 3 Differential - Worked B R3W Retro Shift3 Non Prod/Worked
3CN Shift 3 Differential Pd Leave C R3N Retro Shift3 Non Prod/Pd Leave
3CW Shift 3 Differential - Worked C R3W Retro Shift3 Non Prod/Worked
3DN Shift 3 Differential Pd Leave D R3N Retro Shift3 Non Prod/Pd Leave
3DW Shift 3 Differential - Worked D R3W Retro Shift3 Non Prod/Worked
3EN Shift 3 Differential Pd Leave E R3N Retro Shift3 Non Prod/Pd Leave
3EW Shift 3 Differential - Worked E R3W Retro Shift3 Non Prod/Worked
3FW Shift 3 Differential - Worked F R3W Retro Shift3 Non Prod/Worked

Exhibit A
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SAN BERNARDINO COUNTY EMPLOYEES’ RETIREMENT ASSOCIATION
COMPENSATION EARNABLE (TIER 1) FOR PARTICIPATING EMPLOYERS

UTILIZING THE COUNTY OF SAN BERNARDINO’S EMACS PAYROLL SYSTEM

Effective July 7, 2016

3GN Shift 3 Differential Pd Leave G R3N Retro Shift3 Non Prod/Pd Leave

3GW Shift 3 Differential - Worked G R3W Retro Shift3 Non Prod/\W orked

A00 Auto Allowance - -

A05 Auto Allowance - BG, RAA Retro Auto Allowance

A06 Auto Allowance All RAA Retro Auto Allowance

AO07 Auto Allow - 1st Dist Sup RAA Retro Auto Allowance

BLO Bilingual - Contract --- ---

BL1 Bilingual - Daily RBB Retro Bilingual

BL2 Bilingual - Verbal RBB Retro Bilingual

BL3 Bilingual - Written RBB Retro Bilingual

BL4 Bilingual - Technical RBB Retro Bilingual

BL5 Bilingual - Sheriff Trans RBB Retro Bilingual

BL6 Bilingual - $40 RBB Retro Bilingual

BL7 Bilingual - $45 RBB Retro Bilingual

BL8 Bilingual - $50 RBB Retro Bilingual

BL9 Bilingual - CSA70 RBB Retro Bilingual

BLF Bilingual 12 Hours RBB Retro Bilingual

BLP Bilingual 11 Hours RBB Retro Bilingual

BN2 Bilingual - Prorated Verbal RBB Retro Bilingual

BN3 Bilingual - Prorated Written RBB Retro Bilingual

BN4 Bilingual - Prorated Technical RBB Retro Bilingual

C00 Cell Allowance - -

CO01l Standby CNT - $2.50 RY1 Retro Standby

C02 Standby CNT - $3.50 RY1 Retro Standby

C03 Standby CNT — Min Wage RY1 Retro Standby

C05 On Call CNT - $2.50 RC1 Retro On Call

C06 On Call CNT - $3.25 RC1 Retro On Call

C12 Weekend CNT Diff - $3.00 RDM Retro Diff Medical WKEnd

C17 Cellular Device Allowance RCE Retro Cell Device Allowance

C18 Cellular Device BG RCE Retro Cell Device Allowance

CAA Cashout Admin - Automatic RCA Retro Cashout Admin - Automatic

CAE Cashout Admin - Earnable Comp | RAE Retro Cashout Admin - E C
Cashout Annual - Earnable

CAL Comp RAC Retro Cashout Annual - E C

CAT Cashout Aty - Earnable Comp RAT Retro Cashout Aty - E C

CB1 Call Back — 2 Times BRP RCB Retro Call Back

CB2 Call Back — 3 Times BRP @ Prm | RCB Retro Call Back

Exhibit A
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SAN BERNARDINO COUNTY EMPLOYEES’ RETIREMENT ASSOCIATION
COMPENSATION EARNABLE (TIER 1) FOR PARTICIPATING EMPLOYERS
UTILIZING THE COUNTY OF SAN BERNARDINO’S EMACS PAYROLL SYSTEM

Effective July 7, 2016

(N N W

Exhibit A

CHE Cashout Hol - Earnable Comp RHE Retro Cashout Hol - E C

v v v v { Deleted: CSB
CSE Cashout Self Gov Leave - EC --- --- { Deleted: Cashout Sick BFPD - EC
CVE Cashout Vac - Earnable Comp RVE Retro Cashout Vac - Earnable Comp " ( Deleted: ---
D01 Nurses Unit RDN Retro Diff Nurses Unit [ Deleted: -
D02 Charge Nurse RDC Retro Diff Charge Nurse

D03 Child Abuse Hotline RDH Retro Diff Child Abuse Hotline

D04 Inpatient Assignment RDA Retro Diff Inpatient Assignment

D06 Lab Tech $10/Call

D07 Lab Tech $16 --- ---

D08 Lab Tech $32 --- ---

D09 Medical Support Wknd RDM Retro Diff Medical WKEnd

D10 Resident Pay RDR Retro Resident Pay

D11 Flight Pay - Pilots RDF Retro Flight Pay

D12 Flight Pay - Observer RDF Retro Flight Pay

D13 BG Paramedic Diff - Full Time RDP Retro Paramedic Diff

D14 BG Paramedic Diff - Relief RDP Retro Paramedic Diff

D15 BG Diff - Haz Mat Team RDZ Retro Haz Mat Team

D18 Resident Sergeant 10.5% --- ---

D21 BG Diff - Household Haz Waste RHZ Retro House Haz W aste

D22 ESU 5% Out of Class REU Retro ESU 5% Out of Class

D26 Arson/Bomb Hazard Pay RRB Retro Arson/Bomb Hazard Pay

D27 Custodian Assighment Diff R27 Retro Custodian Assignment Diff

D28 Nurses Unit 2 RDN Retro Diff Nurses Unit

D29 ClinicalTherapistDetFac R29 Retro Diff ClinlTherapistDetFac

D30 Gen Main Mechanic JuvDet RMM Retro Gen Main Mechanic JuvDet

D31 High Voltage --- ---

D32 AviationMechInspectAuth RAM Retro AviationMechlnspectAuth

D33 Mobile Intensive Care RN RMI Retro Mobile Intensive Care RN

D34 Prob Div Dir Juv Hall R34 Retro Prob Div Dir Juv Hall

D35 CSA70 Paramedic Diff Full Time | RDP Retro Paramedic Diff

D38 Atty Special Duty Pay --- ---

D39 Coroner Recovery Team R39 Retro Coroner Recovery Team

D40 Lead/Director --- ---

D41 Fire Mechanics Diff $0.20 R41 Retro Fire Mechanics Diff |

D42 Fire Mechanics Diff $0.50 R42 Retro Fire Mechanics Diff Il
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SAN BERNARDINO COUNTY EMPLOYEES’ RETIREMENT ASSOCIATION
COMPENSATION EARNABLE (TIER 1) FOR PARTICIPATING EMPLOYERS
UTILIZING THE COUNTY OF SAN BERNARDINO’S EMACS PAYROLL SYSTEM

Effective July 7, 2016

D43 Mobile Intensive Care 5% RMI Retro Mobile Intensive Care RN
D44 CAHL Wknd R44 Retro Diff - CAHL Wknd
D45 CWSM 5% CAHL R45 Retro CWSM 5% CAHL
D46 Coroner Duties Pay --- ---
D47 Motorcycle Traffic Ofr RMT Retro Motorcycle Traffic Ofr
BG Diff - HazMat Response
D48 Team RDZ Retro Haz Mat Team
D49 Desert/Mountain Region Diff R49 Retro Diff Desert/Mtn Region
D50 River Div Battalion Chief Diff R50 Retro River Div Battalion Chief
D51 BG-Diff USAR Team Assigned RUS Retro USAR Team
BG-Diff USAR Team Not
D52 Assigned RUS Retro USAR Team
D53 BG-Diff HazMat Team Assigned | RDZ Retro Haz Mat Team
BG-Diff HazMat Tm Not
D54 Assignhed RDZ Retro Haz Mat Team
D55 Field Training Officer R55 Retro Diff Field Training Officer
D56 Diff W eekend RDM Retro Diff Medical WKEnd
D57 BG Diff - Household Haz Waste RDZ Retro Haz Mat Team
D58 Mobile Intensive Care RN2 RMI Retro Mobile Intensive Care RN
D60 BG Diff-Shift Trainer - ---
D62 BG Diff-Certifications RDW Retro Certification Diffs
D64 BG Diff Crew Superintendent RCD Retro Crew Differential
D65 BG Diff Crew Foreman RCD Retro Crew Differential
D66 BG Diff Heavy Equip Operator RHV Retro Heavy Equip Operator Diff
D67 BG Diff ARFF Assigned RSC Retro ARFF
D68 BG Diff ARFF Not Assigned RSC Retro ARFF
D69 BG Diff Crew Captain RCD Retro Crew Differential
D70 BG Diff Flight Paramedic RDP Retro Paramedic Diff
D71 BG Diff Emergency Med Tech RET Retro Emergency Medical Diff
D72 Correctional Mental Health Svc - ---
D73 Diff-Nurses Unit 3 RDN Retro Diff Nurses Unit
Inpatient Assignment
D74 Compensation-CLT, Tl - -
Inpatient Assignment
D75 Compensation-PRF RDA Retro Diff Inpatient Assignment
D76 Class “A” License Differential - -
Dispatcher POST Differential
D77 $1.00 RDD Retro Dispatchers Post Diff
Dispatcher POST Differential
D78 $1.50 RDD Retro Dispatchers Post Diff
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SAN BERNARDINO COUNTY EMPLOYEES’ RETIREMENT ASSOCIATION
COMPENSATION EARNABLE (TIER 1) FOR PARTICIPATING EMPLOYERS

UTILIZING THE COUNTY OF SAN BERNARDINO’S EMACS PAYROLL SYSTEM

Effective July 7, 2016

BG Diff-Flight Paramedic Not

D79 Assigned RDP Retro Paramedic Diff
BG Diff-Crew Captain Not
D80 Assigned RCD Retro Crew Differential
D81 Dialysis Unit Differential - -
D82 Auditing Pay Differential R82 Retro-Auditing Pay Differential
Motor Fleet Mech ASE Cert
D83 Differential-One Certification RDW Retro Certification Diffs
Motor Fleet Mech ASE Cert
D84 Differential-Two Certifications RDW Retro Certification Diffs
D85 Specialty Pay — Neuro — -
D86 PCR-STR DNA Differential R86 Retro-PCR-STR DNA Differential
DAC Diff Assign CA Dept of Corrs RAR Retro - Diff Assign CADC & R
DAP Arson/Bomb Hazard Pay No PC | RAP Retro Arson/Bomb Haz Pay
DC1 Certification Diff $0.40 RDW Retro Certification Diffs
DC2 Certification Diff $0.80 RDW Retro Certification Diffs
DC3 Certification Diff $0.45 RDW Retro Certification Diffs
DC4 Certification Diff $0.90 RDW Retro Certification Diffs
Diff ABMDI Cert Diplomat Lvl
DCD $23.08 /PP RDV Retro ABMDI Certs
Diff ABMDI Cert Fellow Lvl
DCFE $34.62/PP RDV Retro ABMDI Certs
DFP Diff — Fire Chief Cert Pay RFP Retro Fire Chief Cert Pay
DG4 PSD Teacher I/l RDG Retro PSD Teacher I/1I
DHR Human Res Officer ARMC RHO Retro Human Res Officer ARMC
DPC Payroll Certification RPC Retro Payroll Certification
DPP Preceptor Pay RDX Retro Preceptor Pay
DSG Diff - Safety Offcr Pay GFathr RSO Retro Sfty Officer Coverage
DSO Safety Officer Coverage RSO Retro Sfty Officer Coverage
DST Strike Team Leader RST Retro Strike Team Leader
E75 7.5% Atty V Differential RSV Retro Exceptional Svc
--- --- RGR Retro Earnable Comp
ESV 5.0% Atty V / Supv Atty Diff RSV Retro Exceptional Svc
FL1 Flex - Manual Pay --- ---
FLP Flexible Bengfit Plan - PSDs RLP Retro Flexible Benefit Plan - PSDs
FLX Flexible Benefit Plan Dollars RFX Retro Flexible Benefit Crdit
FOW FBP Opt-out/Waive Dollars ROW Retro FBP Opt-out/Waive Dollars
LOO Laptop Allowance - Contract RLA Retro Laptop Allowance
MO03 Commission - ---
5 Exhibit A
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SAN BERNARDINO COUNTY EMPLOYEES’ RETIREMENT ASSOCIATION
COMPENSATION EARNABLE (TIER 1) FOR PARTICIPATING EMPLOYERS
UTILIZING THE COUNTY OF SAN BERNARDINO’S EMACS PAYROLL SYSTEM

Effective July 7, 2016

MO7 SANBAG Excess Retire Cash - -
M09 Longevity Pay (ISD) --- ---
M20 Miscellaneous Pay-EC --- ---
M24 Training Officer Incentive RTO Retro Trng Officer Incentive
M28 Probation Officer Training Pay --- ---
M36 EMS Training Differential 10% RET Retro Emergency Medical Diff
M40 BG Special Circumstances Pay RSP Retro Special Circumstances Pay
M42 Chaplain Housing Allowance --- ---
M43 Sup Life Premium Allow --- ---
M44 VGUL Premium Allowance - -
M45 EMS Training Differential 12.5% | RET Retro Emergency Medical Diff
M49 Misc Pay Non Discretion — -
M50 BG Stipend - Paramedic Pay RPP Retro - Paramedic Pay Stipend
M51 Safety Equip Stipend - SPO/SPS | --- -
M52 CPA Stipend e -
M53 WIC Nutrn Asst Cert Allowance = —
ML1 Longevity Pay 10% RLG Retro Longevity Pay
ML2 Longevity Pay 2% RLG Retro Longevity Pay
ML4 Longevity Pay 4% RLG Retro Longevity Pay
ML6 Longevity Pay 6% RLG Retro Longevity Pay
ML8 Longevity Pay 8% RLG Retro Longevity Pay
OC1 On Call ROC Retro On Call OC
0C2 On Call - Safety ROC Retro On Call OC
0OC3 On Call OC ROC Retro On Call OC
0C4 On Call Safety OC ROC Retro On Call OC
0OC5 On Call - SpDist RC5 Retro On Call SpDist
0OC6 On Call - $3.50 ROC Retro On Call OC
0OC7 On-Call (Hesperia) = e
OTH Firefighter Additional Pay RTH Retro Firefighter Addl Pay
PHR Paid Holiday - MS Reported RHR Retro Paid Holiday MS Reported
PHS Paid Holiday - Straight Spec RHS Retro Paid Holiday - Straight
PK9 Paid Canine Officer Pay RK9 Retro Paid Canine Officer Pay
RTC Retirement - Excess Cash --—- -
S25 2.5% Special Assignment Comp | RSA Retro Special Assign Comp
S30 3.0% Special Assignment Comp | RSA Retro Special Assign Comp
S35 3.5% Special Assignment Comp | RSA Retro Special Assign Comp
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SAN BERNARDINO COUNTY EMPLOYEES’ RETIREMENT ASSOCIATION
COMPENSATION EARNABLE (TIER 1) FOR PARTICIPATING EMPLOYERS
UTILIZING THE COUNTY OF SAN BERNARDINO’S EMACS PAYROLL SYSTEM

Effective July 7, 2016

S40 4.0% Special Assignment Comp | RSA Retro Special Assign Comp

S45 4.5% Special Assignment Comp | RSA Retro Special Assign Comp

S50 5.0% Special Assignment Comp | RSA Retro Special Assign Comp

S55 5.5% Special Assignhment Comp | RSA Retro Special Assign Comp

S60 6.0% Special Assignment Comp | RSA Retro Special Assign Comp

S65 6.5% Special Assignment Comp | RSA Retro Special Assign Comp

S70 7.0% Special Assignment Comp | RSA Retro Special Assign Comp

S75 7.5% Special Assignment Comp | RSA Retro Special Assign Comp

STV Safety - Court Travel Time RTV Retro Safety Court Travel Time

SY1l Standby RSB Retro Standby SY

SY2 Standby — Minimum Wage RSB Retro Standby SY

SY3 Standby — Minimum Wage Fire RSB Retro Standby SY

SY4 Standby — Amounts Only RY4 Retro Standby Amounts Only

SY5 Standby SY RSB Retro Standby SY

SY6 Standby — Minimum Wage SY RSB Retro Standby SY

SY7 Standby - Ciritical RSB Retro Standby SY
2.5% Spec Assign Comp EXM

SX1 Unit RSA Retro Special Assign Comp
5.0% Spec Assign Comp EXM

SX2 Unit RSA Retro Special Assign Comp
7.5% Spec Assign Comp EXM

SX3 Unit RSA Retro Special Assign Comp
4.0% Spec Assign Comp EXM

SX4 Unit RSA Retro Special Assign Comp
3.5% Spec Assign Comp EXM

SX5 Unit RSA Retro Special Assign Comp

TO1 Tool Allowance - Proration RTL Retro Tool Allowance

T02 Tool Allowance - Mech Asst RTL Retro Tool Allowance

T03 Tool Allowance - Equip Svcs RTL Retro Tool Allowance

T04 Tool Allowance - Mtr FIt/Shr RTL Retro Tool Allowance

T05 Tool Allowance - BG Non-Rep RTL Retro Tool Allowance

TO6 Tool Allowance - GSU, RTL Retro Tool Allowance ) { Deleted: 935 Non-Safety

TO7 Tool Allowance - Shr Avia Mech | RTL Retro Tool Allowance

uoo Uniform Allowance - Flat RTU Retro Uniform Allowance

uo1 Uniform Allowance - Proration RTU Retro Uniform Allowance

u02 Uniform Allowance - General RTU Retro Uniform Allowance

U03 Uniform Allowance - Safety RTU Retro Uniform Allowance

uo4 Uniform Allowance - Safty Mgt RTU Retro Uniform Allowance
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SAN BERNARDINO COUNTY EMPLOYEES’ RETIREMENT ASSOCIATION
COMPENSATION EARNABLE (TIER 1) FOR PARTICIPATING EMPLOYERS

UTILIZING THE COUNTY OF SAN BERNARDINO’S EMACS PAYROLL SYSTEM

Effective July 7, 2016

uo06 Uniform Allow-W ater & San RTU Retro Uniform Allowance
Uo7 Uniform Allow-935 Firefighters RTU Retro Uniform Allowance
uo8 Uniform Allowance Other RTU Retro Uniform Allowance
u09 Uniform Sher Tng Specialist RTU Retro Uniform Allowance
U10 Uniform Spec Fire RTU Retro Uniform Allowance
U1l Uniform-Boot Allowance SBPEA | RTU Retro Uniform Allowance
Uniform Allowance — Historical
ui12 $500 RTU Retro Uniform Allowance
Uniform Allowance — Auto Asst
ui13 $390 RTU Retro Uniform Allowance
uld Uniform Allowance - SPO/SPS RTU Retro Uniform Allowance
W50 Agreement Incentive - ---
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SAN BERNARDINO COUNTY EMPLOYEES’ RETIREMENT ASSOCIATION
COMPENSATION EARNABLE (TIER 1)
FOR BARSTOW FIRE PROTECTION DISTRICT

Effective July 7, 2016

The Board of Retirement's definition of “Compensation Earnable” shall include the
following special pay and allowances paid by the Barstow Fire Protection District:

Item 3. Page 49

9 Exhibit A

Earnings Code Retro Earnings Code Earnings Code Description
BFECB BFREB Base Pay
BFAA BFRAA Auto Allowances
BFBLO BFRBL Bilingual
BFCHE BFRCH Cashout-Holiday
. . . : { Deleted: BFCSB
BFCVE BFRCV Cashout-Vacation [ Deleted: BFRCS
BFD16 BFRBP Paramedic Pay [ Deleted: Cashout-Sick
BFD17 BFRB5 5% Out of Class
BFD36 BFRDH Differential - Haz Mat
BFD37 BFRDT Differential - EMT Pay
BFD51 BFR51 Differential - USAR Team
BFM11 BFRED Education Incentive Pay
BFUOO - Uniform Allowance
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SAN BERNARDINO COUNTY EMPLOYEES’ RETIREMENT ASSOCIATION
COMPENSATION EARNABLE (TIER 1)

FOR THE CALIFORNIA STATE ASSOCIATION OF COUNTIES

Effective July 7, 2016

The Board of Retirement's definition of “Compensation Earnable” shall include the
following special pay and allowances paid by the California State Association of

Counties:

Earnings Code Retro Earnings Code Earnings Code Description
CSECB CSREB Base Pay
CSAA CSRAA Auto Allowances
Cash Out of Annually Accrued Vacation Leave (E/C up to
CSAVL CSRAV maximum annual accrual only)
CSHIB CSRHB Health Insurance Buyouts
CSINS CSRIN Association Paid Medical and Dental Insurance Premiums
CSMA CSRMA Moving Allowance
CSTA CSRTA Transit Allowances

10
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SAN BERNARDINO COUNTY EMPLOYEES’ RETIREMENT ASSOCIATION
COMPENSATION EARNABLE (TIER 1)
FOR THE CITY OF BIG BEAR LAKE

Effective July 7, 2016

The Board of Retirement’s definition of “Compensation Earnable” shall include the
following special pay and allowances paid by the City of Big Bear Lake:

Earnings Code

Retro Earnings Code

Earnings Code Description

BBECB BBREB Basic Hourly Rate

Leave Accruals Cash Out (exclusive of leave cash out
BBACO BBRAC after termination) E/C up to maximum annual accrual only
BBDP BBRDP Differential Pay

Educational Incentive/Paramedic Pay/EMS Coordinator
BBEB BBREP Pay

Employer Paid Flexible Benefit Plan; Alternative Insurance
BBFBP BBRFB Benefit Program
BBIF BBRIF Incentive Pay (e.g. Fitness)
BBIP BBRIP Incentive Pay (e.g. Bilingual)
BBLP BBRLP Longevity Pay
BBOCP BBROC Out of Class Pay
BBSB BBRSB Stand-By Pay
BBUNI BBRUN Uniform Allowance in Cash (no receipts required)
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SAN BERNARDINO COUNTY EMPLOYEES’ RETIREMENT ASSOCIATION
COMPENSATION EARNABLE (TIER 1)
FOR THE CITY OF CHINO HILLS

Effective July 7, 2016

The Board of Retirement’s definition of “Compensation Earnable” shall include the
following special pay and allowances paid by the City of Chino Hills:

Earnings Code Retro Earnings Code Earnings Code Description
CHECB CHREB Basic Hourly Rate
CHAA CHRAA Auto Allowance
CHBA CHRBA Boot Allowance
CHBL CHRBL Bilingual Pay
‘ CHCAE CHRAE Cashout Admin — Earnable Comp (up to annual accrual)
CHCER CHRCP Certification Pay
‘ CHCVE CHRVE Cashout Vac — Earnable Comp (up to annual accrual)
CHFBP CHRFX Employer Paid Flexible Benefit Dollars
On-Call Pay-Employees assigned to 24 hour On-Call
CHOC CHR24 Duty
CHOCD CHROC On-Call Differential-for specific supervisory classes
CHRTC --- Retirement Excess Cash
CHSAP CHRSA Special Assignment Pay
Sick Leave Incentive - Cash out of sick leave, 96 hours
CHSLI CHRSL maximum
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SAN BERNARDINO COUNTY EMPLOYEES’ RETIREMENT ASSOCIATION
COMPENSATION EARNABLE (TIER 1)

FOR CRESTLINE SANITATION DISTRICT

Effective July 7, 2016

The Board of Retirement's definition of “Compensation Earnable” shall include the
following special pay and allowances paid by the Crestline Sanitation District:

Earnings Code Retro Earnings Code Earnings Code Description
CSDECB CSDREB Earnable Comp Base
CSDBL2 CSDRBB Bilingual - Verbal
CSDBL3 CSDRBW Bilingual - Written
CSDBL6 CSDRB4 Bilingual - $40
CSDCO07 CSDRCB Call Back
CSDCHE CSDRHE Cashout Hol EC
CSDCVE CSDRVE Cashout Vac-Earnable Comp
CSDD22 CSDREU ESU 5% Out of Class
CSDD44 CSDR44 Diff CAHL Wknd
CSDD45 CSDR45 Diff CWSM 5% CAHL
CSDDC1 CSDRDW Certification Diff $0.25
CSDDC2 CSDRD2 Certification Diff $0.50
CSDDC3 CSDRD3 Certification Diff $0.30
CSDDC4 CSDRD4 Certification Diff $0.60
CSDDPP CSDRDX Preceptor Diff
CSDEL --- Executive Leave Cashout
CSDFLC CSDRFC Flexible Benefit Crdit
CSDFLX CSDRFX Flexible Benefit Plan Dollars
CSDM22 - Long Term Assignment Allowance
CSDMPB CSDRPB Partially Benefited Pay
CSDOC1 CSDROC On Call
CSDOC6 CSDRC5 On Call $3.50
CSDPHH CSDRHR Pd Holiday
CSDPHR - Paid Holiday
CSDPHS CSDRHS Paid Holiday Straight
CSDRBR - Base Rate of Pay Change
CSDRGR - Earnable Comp
CSDRTC - Excess Retirement Cash
CSDSY1 CSDRSB Standby

13
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SAN BERNARDINO COUNTY EMPLOYEES’ RETIREMENT ASSOCIATION
COMPENSATION EARNABLE (TIER 1)
FOR CRESTLINE SANITATION DISTRICT

Effective July 7, 2016

CSDSY6

CSDRY6

Standby Minimum Wage

CSDSY7

CSDRY7

Standby Ciritical
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SAN BERNARDINO COUNTY EMPLOYEES’ RETIREMENT ASSOCIATION
COMPENSATION EARNABLE (TIER 1)
FOR THE DEPARTMENT OF WATER AND POWER OF THE CITY OF BIG BEAR

LAKE

Effective July 7, 2016

The Board of Retirement's definition of “Compensation Earnable” shall include the
following special pay and allowances paid by the Department of Water and Power of the
City of Big Bear Lake:

Earnings Code

Retro Earnings Code

Earnings Code Description

BBECB BBREB Basic Hourly Rate
Leave Accruals Cash Out E/C up to maximum cashable
BBACO BBRAC annual accrual only
BBBLP BBRBL Bilingual Pay
BBEB1 BBREE Educational Pay
BBFBB BBRFP Employer Paid Flexible Benefit Plan
BBIPY BBRIY Incentive Pay
BBLP BBRLP Longevity Pay
BBOCP BBROC Out of Class Pay
BBSB BBRSB Stand-By Pay
BBUNI BBRUN Uniform Allowance in Cash (no receipts required)
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SAN BERNARDINO COUNTY EMPLOYEES’ RETIREMENT ASSOCIATION
COMPENSATION EARNABLE (TIER 1)
FOR THE LAW LIBRARY FOR SAN BERNARDINO COUNTY

Effective July 7, 2016

The Board of Retirement's definition of “Compensation Earnable” shall include the
following special pay and allowances paid by the Law Library for San Bernardino

County:
Earnings Code Retro Earnings Code Earnings Code Description
LLECB LLREB Basic Hourly Rate
LLAA LLRAA Auto Allowance
LLBOP -- Benefit Option Plan Excess Cash
LLIP LLRIP Employer Paid Medical and Dental Insurance Premiums
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SAN BERNARDINO COUNTY EMPLOYEES’ RETIREMENT ASSOCIATION
COMPENSATION EARNABLE (TIER 1)
FOR THE MOJAVE DESERT AIR QUALITY MANAGEMENT DISTRICT

Effective July 7, 2016

The Board of Retirement's definition of “Compensation Earnable” shall include the
following special pay and allowances paid by the Mojave Desert Air Quality
Management District:

Earnings Code Retro Earnings Code Earnings Code Description
MAECB MAREB Earnable Comp Base
Admin. Leave Cash Out — E/C up to maximum annual
MAALC MARAC accrual only (requested by employee)
Administrative Leave With Pay (Base-removed from job
MAALP MAREB for investigation)
MABDP MAREA Blood Donation Paid Leave (Base)
MABL MARBL Bilingual (All Units Except Management)
MACT MAREC Compensation Time Taken (Base)
MAE11 MARED Basic Hourly Rate
MAE2A MAREE Annual Leave-Management & Supervisory Only (Base)
Administrative Leave-Exempt and Management Only
MAE2C MAREF (Base)
Holiday Leave Pay (Base-for other than leave accrual
MAE2H MAREG cashout after termination)
MAE2J MAREH Jury Duty Leave Pay (Base)
Administrative Leave Cash Out (System Generated) E/C
MAE2L MAR2L up to maximum annual accrual only
MAE2M MAREI Military Leave Pay (Base)
MAE2R - Retro Recovery that affect Compensation earnable
Sick Leave Pay (Base-for other than leave accrual
MAE2S MAREJ cashout after termination)
MAE2U MAR2U Auto Allowance
Vacation Leave Pay (Base-for other than leave accrual
MAE2V MAREK cashout after termination)
Vacation Cash Out - regular and safety apply to
compensation earnable (E/C up to maximum cashable
MAE2X MAR2X annual accrual only)
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SAN BERNARDINO COUNTY EMPLOYEES’ RETIREMENT ASSOCIATION
COMPENSATION EARNABLE (TIER 1)
FOR THE MOJAVE DESERT AIR QUALITY MANAGEMENT DISTRICT

Effective July 7, 2016

Holiday Cash Out - E/C up to maximum annual accrual

MAE2Y MAR2Y only
MAETP MAREL Education and Training Paid Leave (Base)
MAFBP MARFB Employer Paid Benefit Plan
MALS MARLS Longevity Pay
MANSD MARND Night Shift Differential
MAOC MAROC On Call
MAPBP MARPB Position Bilingual Pay (Base)
Personnel Leave which continues employees regular
MAPL MAREM salary for exams, interviews and training (Base)
MARC - Retro Payments that affect Compensation earnable
MARL MAREN Relocation Leave (Base)
MARTC - Retirement Benefits Paid in Taxable Cash
MASAP MARSA Special Assignment Compensation
MASB MARSB Standby
MASLI MARSI Sick leave incentive cash out.
MATDL MAREP Occupational Injury - Temporary Disability Leave (Base)
MAUTA MARUT Uniform & Tool Allowance
MAWL MAREQ Witness Leave (Base)
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SAN BERNARDINO COUNTY EMPLOYEES’ RETIREMENT ASSOCIATION
COMPENSATION EARNABLE (TIER 1)
FOR SOUTH COAST AIR QUALITY MANAGEMENT DISTRICT

The Board of Retirement's definition
following special pay and allowances

District:

Effective July 7, 2016

of “Compensation Earnable” shall include the
paid by South Coast Air Quality Management

Earnings Code

Retro Earnings Code

Earnings Code Description

AQECB AQREB Basic Hourly Rate
AQBC AQRBC Employer Paid Benefit Cap
Compensatory Time Sell Back (excludes Compensatory
AQCS AQRCS Time associated with overtime)
AQD AQRD Dental
AQDEF AQRDF Shift Differential Pay
AQHP AQRHP Hazard Pay
AQLI AQRLI Life Insurance
AQM AQRM Medical
AQPFA AQRPF Parking Fee Advance
AQRIP AQRRI Rideshare Incentive Pay
AQSBB AQRSB Skill-Based Pay - Bilingual
AQSBE AQRSE Skill-Based Pay - Educational Degrees, Certificates, etc.
AQSBS AQRSS Skill-Based Pay - Shorthand
AQSLS AQRSL Sick Leave Time Sell Back
AQSP AQRSP Standby Pay
AQV AQRV Vision
AQVS AQRVS Vacation Time Sell Back
AQVTA AQRVT Vehicle Transition Allowance
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SAN BERNARDINO COUNTY EMPLOYEES’ RETIREMENT ASSOCIATION
COMPENSATION EARNABLE (TIER 1)
FOR THE SUPERIOR COURT OF CALIFORNIA COUNTY OF SAN BERNARDINO

Effective July 7, 2016

The Board of Retirement’s definition of “Compensation Earnable” shall include the
following special pay and allowances paid by the Superior Court of California County of
San Bernardino:

Earnings Code Retro Earnings Code Earnings Code Description
SPECB SPREB Earnable Comp Base
SPAA SPRAA Auto Allowance Other $276.92
SPAAL SPRAO Auto Allowance Other $346.15
SPBL SPRBL Bilingual — Courts
SPCAE SPRCA Cashout Admin — Earnable Comp
SPCVE SPRCV Cashout Vac — Earnable Comp
SPCHE SPRCH Cashout Hol — Earnable Comp
SPFLX SPRFX Flexible Benefit Plan Dollars
SPM14 Court Employee Raise 6/30/00
SPMO08 SPRO8 Court Lump Sum
SPOC SPROC On Call
SPRT6 SPRTD 6% Real Time Differential
SPRTC SPRRC Retirement — Excess Cash
SPRTD SPRRT 3% Real Time Differential
SPSAC SPRSA 2.5% Special Assignment Comp
SPSA1 SPRS1 3.0% Special Assignment Comp
SPSA2 SPRS2 3.5% Special Assignment Comp
SPSA3 SPRS3 4.5% Special Assignment Comp
SPSA4 SPRS4 5.0% Special Assignment Comp
SPSA5 SPRS5 5.5% Special Assignment Comp
SPSA6 SPRS6 6.0% Special Assignment Comp
SPSA7 SPRS7 6.5% Special Assignment Comp
SPSA8 SPRS8 7.0% Special Assignment Comp
SPSA9 SPRS9 7.5% Special Assignment Comp
SPSB SPRSB Standby
SPSB1 SPRS1 Standby — Minimum Wage
SPTMA SPRTM Tuition & Membership Allowance
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SAN BERNARDINO COUNTY EMPLOYEES’' RETIREMENT ASSOCIATION
PENSIONABLE COMPENSATION (TIER 2) FOR PARTICIPATING EMPLOYERS
UTILIZING THE COUNTY OF SAN BERNARDINO’S EMACS PAYROLL SYSTEM

Effective July 7, 2016

The Board of Retirement’s definition of “Pensionable Compensation” shall include the
following special pay and allowances paid by participating employers utilizing the
County of San Bernardino’s Employee Management and Compensation System

(EMACS) payroll system. These employers include:

California Electronic Recording Transaction Network Authority
County of San Bernardino
Hesperia Recreation and Park District
Inland Library System
Local Agency Formation Commission

San Bernardino Associated Governments
San Bernardino County Employees’ Retirement Association

Retro

Earnings
Earnings Code Earnings Code Description Code Retro Earnings Code Description
PCB Pensionable Comp Base REB Retro Retirement Comp Base
2BN Shift 2 Differential Pd Leave B | R2N Retro Shift2 Non Prod/Pd Leave
2BW Shift 2 Differential - Worked B | R2W Retro Shift2 Non Prod/Worked
2CN Shift 2 Differential Pd Leave C | R2N Retro Shift2 Non Prod/Pd Leave
2CW Shift 2 Differential - Worked C | R2W Retro Shift2 Non Prod/Worked
2DN Shift 2 Differential Pd Leave D | R2N Retro Shift2 Non Prod/Pd Leave
2DW Shift 2 Differential - Worked D | R2W Retro Shift2 Non Prod/Worked
2EN Shift 2 Differential Pd Leave E | R2N Retro Shift2 Non Prod/Pd Leave
2EW Shift 2 Differential - Worked E | R2W Retro Shift2 Non Prod/Worked
2FW Shift 2 Differential - Worked F | R2W Retro Shift2 Non Prod/Worked
2GN Shift 2 Differential Pd Leave G | R2N Retro Shift2 Non Prod/Pd Leave
2GW Shift 2 Differential - Worked G | R2W Retro Shift2 Non Prod/Worked
3BN Shift 3 Differential Pd Leave B | R3N Retro Shift3 Non Prod/Pd Leave
3BW Shift 3 Differential - Worked B | R3W Retro Shift3 Non Prod/Worked
3CN Shift 3 Differential Pd Leave C | R3N Retro Shift3 Non Prod/Pd Leave
3CW Shift 3 Differential - Worked C | R3W Retro Shift3 Non Prod/Worked
3DN Shift 3 Differential Pd Leave D | R3N Retro Shift3 Non Prod/Pd Leave
3DW Shift 3 Differential - Worked D | R3W Retro Shift3 Non Prod/Worked
3EN Shift 3 Differential Pd Leave E | R3N Retro Shift3 Non Prod/Pd Leave
3EW Shift 3 Differential - Worked E | R3W Retro Shift3 Non Prod/Worked
3FW Shift 3 Differential - Worked F | R3W Retro Shift3 Non Prod/Worked
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SAN BERNARDINO COUNTY EMPLOYEES’' RETIREMENT ASSOCIATION

PENSIONABLE COMPENSATION (TIER 2) FOR PARTICIPATING EMPLOYERS
UTILIZING THE COUNTY OF SAN BERNARDINO’S EMACS PAYROLL SYSTEM

Effective July 7, 2016

3GN Shift 3 Differential Pd Leave G | R3N Retro Shift3 Non Prod/Pd Leave
3GW Shift 3 Differential - Worked G | R3W Retro Shift3 Non Prod/Worked
BLO Bilingual - Contract
BL2 Bilingual - Verbal RBB Retro Bilingual
BL3 Bilingual - Written RBB Retro Bilingual
BL4 Bilingual - Technical RBB Retro Bilingual
BL5 Bilingual - Sheriff Trans RBB Retro Bilingual
BL6 Bilingual - $40 RBB Retro Bilingual
BL7 Bilingual - $45 RBB Retro Bilingual
BL8 Bilingual - $50 RBB Retro Bilingual
BL9 Bilingual - CSA70 RBB Retro Bilingual
BLF Bilingual 12 Hours RBB Retro Bilingual
BLP Bilingual 11 Hours RBB Retro Bilingual
BN2 Bilingual - Prorated Verbal RBB Retro Bilingual
BN3 Bilingual - Prorated Written RBB Retro Bilingual
BN4 Bilingual - Prorated Technical | RBB Retro Bilingual
C12 Weekend CNT Diff - $3.00 RDM Retro Diff Medical WKEnd
D01 Nurses Unit RDN Retro Diff Nurses Unit
D04 Inpatient Assignment RDA Retro Diff Inpatient Assignment
D10 Resident Pay RDR Retro Resident Pay
D11 Flight Pay - Pilots RDF Retro Flight Pay
D12 Flight Pay - Observer RDF Retro Flight Pay
D13 BG Paramedic Diff - Full Time | RDP Retro Paramedic Diff
D14 BG Paramedic Diff - Relief RDP Retro Paramedic Diff
D15 BG Diff - Haz Mat Team RDZ Retro Haz Mat Team
D18 Resident Sergeant 10.5%
BG Diff - Household Haz
D21 Waste RHZ Retro House Haz Waste
D26 Arson/Bomb Hazard Pay RRB Retro Arson/Bomb Hazard Pay
D27 Custodian Assignment Diff R27 Retro Custodian Assignment Diff
D28 Nurses Unit 2 RDN Retro Diff Nurses Unit
D29 ClinicalTherapistDetFac R29 Retro Diff ClinlTherapistDetFac
D30 Gen Main Mechanic JuvDet RMM Retro Gen Main Mechanic JuvDet
D32 AviationMechlnspectAuth RAM Retro AviationMechinspectAuth
D33 Mobile Intensive Care RN RMI Retro Mobile Intensive Care RN
D34 Prob Div Dir Juv Hall R34 Retro Prob Div Dir Juv Hall
CSA70 Paramedic Diff Full
D35 Time RDP Retro Paramedic Diff
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SAN BERNARDINO COUNTY EMPLOYEES’' RETIREMENT ASSOCIATION

PENSIONABLE COMPENSATION (TIER 2) FOR PARTICIPATING EMPLOYERS
UTILIZING THE COUNTY OF SAN BERNARDINO’S EMACS PAYROLL SYSTEM

Effective July 7, 2016

D40 Lead/Director
D41 Fire Mechanics Diff $0.20 R41 Retro Fire Mechanics Diff |
D42 Fire Mechanics Diff $0.50 R42 Retro Fire Mechanics Diff Il
D43 Mobile Intensive Care 5% RMI Retro Mobile Intensive Care RN
D45 CWSM 5% CAHL R45 Retro CWSM 5% CAHL
D47 Motorcycle Traffic Ofr RMT Retro Motorcycle Traffic Ofr
BG Diff - HazMat Response
D48 Team RDZ Retro Haz Mat Team
D49 Desert/Mountain Region Diff R49 Retro Diff Desert/Mtn Region
D50 River Div Battalion Chief Diff R50 Retro River Div Battalion Chief
D51 BG-Diff USAR Team Assigned | RUS Retro USAR Team
BG-Diff USAR Team Not
D52 Assigned RUS Retro USAR Team
BG-Diff HazMat Team
D53 Assigned RDZ Retro Haz Mat Team
BG-Diff HazMat Tm Not
D54 Assigned RDZ Retro Haz Mat Team
BG Diff - Household Haz
D57 Waste RDZ Retro Haz Mat Team
D58 Mobile Intensive Care RN2 RMI Retro Mobile Intensive Care RN
D62 BG Diff-Certifications RDW Retro Certification Diffs
D64 BG Diff Crew Superintendent RCD Retro Crew Differential
D65 BG Diff Crew Foreman RCD Retro Crew Differential
D66 BG Diff Heavy Equip Operator | RHV Retro Heavy Equip Operator Diff
D67 BG Diff ARFF Assigned RSC Retro ARFF
D68 BG Diff ARFF Not Assigned RSC Retro ARFF
D69 BG Diff Crew Captain RCD Retro Crew Differential
D70 BG Diff Flight Paramedic RDP Retro Paramedic Diff
D71 BG Diff Emergency Med Tech | RET Retro Emergency Medical Diff
Correctional Mental Health
D72 Svc
D73 Diff-Nurses Unit 3 RDN Retro Diff Nurses Unit
Inpatient Assignment
D74 Compensation-CLT, Tl -—- e
Inpatient Assignment
D75 Compensation-PRF RDA Retro Diff Inpatient Assignment
D76 Class “A” License Differential - -
Dispatcher POST Differential
D77 $1.00 RDD Retro Dispatchers Post Diff
Dispatcher POST Differential
D78 $1.50 RDD Retro Dispatchers Post Diff
BG Diff-Flight Paramedic Not
D79 Assigned RDP Retro Paramedic Diff
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SAN BERNARDINO COUNTY EMPLOYEES’' RETIREMENT ASSOCIATION
PENSIONABLE COMPENSATION (TIER 2) FOR PARTICIPATING EMPLOYERS
UTILIZING THE COUNTY OF SAN BERNARDINO’S EMACS PAYROLL SYSTEM

Effective July 7, 2016

BG Diff-Crew Captain Not
D80 Assigned RCD Retro Crew Differential
D81 Dialysis Unit Differential - -
D82 Auditing Pay Differential R82 Retro-Auditing Pay Differential
Motor Fleet Mech ASE Cert
D83 Differential-One Certification RDW Retro Certification Diffs
Motor Fleet Mech ASE Cert
D84 Differential-Two Certifications | RDW Retro Certification Diffs
| D85 Specialty Pay — Neuro . .
@86 PCR-STR DNA Differential R86 Retro-PCR-STR DNA Differential
| DAC Diff Assign CA Dept of Corrs RAR Retro - Diff Assign CADC & R
DC1 Certification Diff $0.40 RDW Retro Certification Diffs
DC2 Certification Diff $0.80 RDW Retro Certification Diffs
DC3 Certification Diff $0.45 RDW Retro Certification Diffs
DC4 Certification Diff $0.90 RDW Retro Certification Diffs
Diff ABMDI Cert Diplomat Lvl
DCD $23.08 /PP RDV Retro ABMDI Certs
Diff ABMDI Cert Fellow Lvl
DCF $34.62/PP RDV Retro ABMDI Certs
DFP Diff — Fire Chief Cert Pay RFP Retro Fire Chief Cert Pay
DG4 PSD Teacher I/l RDG Retro PSD Teacher I/l
DHR Human Res Officer ARMC RHO Retro Human Res Officer ARMC
DPC Payroll Certification RPC Retro Payroll Certification
DST Strike Team Leader RST Retro Strike Team Leader
E75 7.5% Atty V Differential RSV Retro Exceptional Svc
ESV 5.0% Atty V / Supv Atty Diff RSV Retro Exceptional Svc
MQ9 Longevity Pay (ISD)
M24 Training Officer Incentive. RTO Retro Trng Officer Incentive
M36 EMS Training Differential 10% | RET Retro Emergency Medical Diff
BG Special Circumstances
M40 Pay RSP Retro Special Circumstances Pay
EMS Training Differential
M45 12.5% RET Retro Emergency Medical Diff
M50 BG Stipend - Paramedic Pay RPP Retro - Paramedic Pay Stipend
ML1 Longevity Pay 10% RLG Retro Longevity Pay
ML2 Longevity Pay 2% RLG Retro Longevity Pay
ML4 Longevity Pay 4% RLG Retro Longevity Pay
ML6 Longevity Pay 6% RLG Retro Longevity Pay
ML8 Longevity Pay 8% RLG Retro Longevity Pay
OTH Firefighter Additional Pay RTH Retro Firefighter Additional Pay
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SAN BERNARDINO COUNTY EMPLOYEES’' RETIREMENT ASSOCIATION
PENSIONABLE COMPENSATION (TIER 2)
FOR BARSTOW FIRE PROTECTION DISTRICT

Effective July 7, 2016

The Board of Retirement's definition of “Pensionable Compensation” shall include the
following special pay and allowances paid by the Barstow Fire Protection District:

Earnings Code | Retro Earnings Code Earnings Code Description
BFPCB BFRPC Pensionable Comp Base

BFD16 BFRBP Paramedic Pay

BFD36 BFRDH Differential - Haz Mat

BFD37 BFRDT Differential - EMT Pay

BFD51 BFR51 Differential - USAR Team
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SAN BERNARDINO COUNTY EMPLOYEES’' RETIREMENT ASSOCIATION
PENSIONABLE COMPENSATION (TIER 2)
FOR THE CALIFORNIA STATE ASSOCIATION OF COUNTIES

Effective July 7, 2016

The Board of Retirement’s definition of “Pensionable Compensation” shall include the
following special pay and allowances paid by the California State Association of

Counties:
Earnings Code Retro Earnings Code Earnings Code Description
CSPCB CSRPC Pensionable Comp Base
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SAN BERNARDINO COUNTY EMPLOYEES’' RETIREMENT ASSOCIATION
PENSIONABLE COMPENSATION (TIER 2)
FOR THE CITY OF BIG BEAR LAKE

Effective July 7, 2016

The Board of Retirement’s definition of “Pensionable Compensation” shall include the
following special pay and allowances paid by the City of Big Bear Lake:

Earnings Code Retro Earnings Code Earnings Code Description
BBPCB BBRPC Pensionable Comp Base
BBDP BBRDP Differential Pay
Educational Incentive/Paramedic Pay/EMS Coordinator
BBEB BBREP Pay
BBIP BBRIP Incentive Pay (e.g. Bilingual Pay)
BBLP BBRLP Longevity Pay
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SAN BERNARDINO COUNTY EMPLOYEES’' RETIREMENT ASSOCIATION
PENSIONABLE COMPENSATION (TIER 2)
FOR THE CITY OF CHINO HILLS

Effective July 7, 2016

The Board of Retirement's definition of “Pensionable Compensation” shall include the
following special pay and allowances paid by the City of Chino Hills:

Earnings Code Retro Earnings Code Earnings Code Description
CHPCB CHRPC Pensionable Comp Base

CHBL CHRBL Bilingual Pay

CHCER CHRCE Certification Pay
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SAN BERNARDINO COUNTY EMPLOYEES’' RETIREMENT ASSOCIATION
PENSIONABLE COMPENSATION (TIER 2)
FOR CRESTLINE SANITATION DISTRICT

Effective July 7, 2016

The Board of Retirement's definition of “Pensionable Compensation” shall include the
following special pay and allowances paid by the Crestline Sanitation District:

Earnings Code Retro Earnings Code Earnings Code Description
CSDPCB CSDPC Pensionable Comp Base
CSDBL2 CSDRBB Bilingual - Verbal
CSDBL3 CSDRBW Bilingual - Written
CSDBL6 CSDRB4 Bilingual - $40
CSDD45 CSDRA45 Diff CWSM 5% CAHL
CsSDDC1 CSDRDW Certification Diff $0.25
CSDDC2 CSDRD2 Certification Diff $0.50
CsSDDC3 CSDRD3 Certification Diff $0.30
CsSDDC4 CSDRD4 Certification Diff $0.60
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SAN BERNARDINO COUNTY EMPLOYEES’' RETIREMENT ASSOCIATION

PENSIONABLE COMPENSATION (TIER 2)

FOR THE DEPARTMENT OF WATER AND POWER OF THE CITY OF BIG BEAR

LAKE

Effective July 7, 2016

The Board of Retirement’s definition of “Pensionable Compensation” shall include the
following special pay and allowances paid by the Department of Water and Power of the

City of Big Bear Lake:

Earnings Code Retro Earnings Code Earnings Code Description
BBPCB BBRPC Pensionable Comp Base

BBBLP BBRBL Bilingual Pay

BBEB1 BBREE Educational Pay

BBLP BBRLP Longevity Pay
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SAN BERNARDINO COUNTY EMPLOYEES’ RETIREMENT ASSOCIATION
PENSIONABLE COMPENSATION (TIER 2)
FOR THE LAW LIBRARY FOR SAN BERNARDINO COUNTY

Effective July 7, 2016

The Board of Retirement's definition of “Pensionable Compensation” shall include the
following special pay and allowances paid by the Law Library for San Bernardino

County:

Earnings Code

Retro Earnings Code

Earnings Code Description

LLPCB

LLRPC

Pensionable Comp Base
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SAN BERNARDINO COUNTY EMPLOYEES’' RETIREMENT ASSOCIATION
PENSIONABLE COMPENSATION (TIER 2)
FOR THE MOJAVE DESERT AIR QUALITY MANAGEMENT DISTRICT

Effective July 7, 2016

The Board of Retirement’s definition of “Pensionable Compensation” shall include the

following special

Management District:

pay and allowances paid by the Mojave Desert Air Quality

Earnings Code Retro Earnings Code Earnings Code Description
MAPCB MARPC Pensionable Comp Base
Administrative Leave With Pay (Base-removed from job for
MAALP MAREB investigation)
MABDP MAREA Blood Donation Paid Leave (Base)
MABL MARBL Bilingual (All Units Except Management)
MACT MAREC Compensation Time Taken (Base)
MAE2J MAREH Jury Duty Leave Pay (Base)
MAE2M MAREI Military Leave Pay (Base)
MAE2P Retro Recovery that affect Pensionable Compensation
Sick Leave pay (Base-for other than leave accrual cashout
MAE2S MAREJ after termination)
Vacation Leave Pay (Base-for other than leave accrual
MAE2V MAREK cashout after termination)
MAETP MAREL Education and Training Paid Leave (Base)
MALS MARLS Longevity Pay
MANSD MARND Night Shift Differential
MAPBP MARPB Position Bilingual Pay (Base)
Personnel Leave which continues employees regular
MAPL MAREM salary for exams, interviews and training (Base)
MATDL MAREP Occupational Injury - Temporary Disability Leave (Base)
MARP Retro Payments that affect Pensionable Compensation
MAWL MAREQ Witness Leave (Base)
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SAN BERNARDINO COUNTY EMPLOYEES’ RETIREMENT ASSOCIATION
PENSIONABLE COMPENSATION (TIER 2)
FOR SOUTH COAST AIR QUALITY MANAGEMENT DISTRICT

Effective July 7, 2016

The Board of Retirement's definition of “Pensionable Compensation” shall include the
following special pay and allowances paid by South Coast Air Quality Management

District:

Earnings Code

Retro Earnings Code

Earnings Code Description

AQPCB AQRPC Pensionable Comp Base

AQDEF AQRDF Shift Differential Pay

AQHP AQRHP Hazard Pay

AQSBB AQRSB Skill-Based Pay - Bilingual

AQSBE AQRSE Skill-Based Pay - Educational Degrees, Certificates, etc.
AQSBS AQRSS Skill-Based Pay - Shorthand
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SAN BERNARDINO COUNTY EMPLOYEES’' RETIREMENT ASSOCIATION
PENSIONABLE COMPENSATION (TIER 2)
FOR THE SUPERIOR COURT OF CALIFORNIA COUNTY OF SAN BERNARDINO

Effective July 7, 2016

The Board of Retirement's definition of “Pensionable Compensation” shall include the
following special pay and allowances paid by the Superior Court of California County of
San Bernardino:

Earnings Code Retro Earnings Code Earnings Code Description
SPPCB SPRPC Pensionable Comp Base
SPBL SPRBL Bilingual — Courts
SPM14 Court Employee Raise 6/30/00
SPRTD SPRRT 3% Real Time Differential
SPRT6 SPRTD 6% Real Time Differential
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REPORT/RECOMMENDATION TO THE ADMINISTRATIVE COMMITTEE
OF SAN BERNARDINO COUNTY EMPLOYEES’
RETIREMENT ASSOCIATION

June 21, 2016

FROM: CHRISTIE L. PORTER, CEBS, PMP
Chief Operating Officer

SUBJECT: SBCERA 2017-2019 Communications Plan

RECOMMENDATION: Action: Recommend that the Board of Retirement approve the
SBCERA 2017-2019 Communications Plan.

BACKGROUND INFORMATION: The SBCERA 2017-2019 Communications Plan has been
developed to support the priorities and key messages of SBCERA. It sets the direction and goals for
the work of the SBCERA Communications Department, and for SBCERA’s overall communication
and public relations efforts. It makes effective use of internal and external partnerships and
responds to changing priorities and needs by setting out specific goals and objectives that are
aligned with the strategic targets across the organization.

ADMINISTRATIVE BUDGET IMPACT: Any costs associated with the 2017-2019
Communication Plan have been included in the fiscal year 2016-2017 budget or will be incorporated
in future year budgets as applicable.

ATTACHMENTS: 2017-2019 Communications Plan

PRESENTER: Adam Sands, Communications Officer
Christie Porter, Chief Operating Officer
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ce/a

SanBernardino

County Employees' Retirement Association

2017 - 2019
COMMUNICATIONS PLAN

JULY 1, 2016 TO JUNE 30, 2019
Annual communications activities to be conducted by the
San Bernardino County Employees’ Retirement Association (SBCERA).

Adam Sands, Communications Officer
Michael Tamony, Communications Officer
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l. Introduction

Communication is an essential function of the San Bernardino County Employees’ Retirement
Association (SBCERA). SBCERA is committed to developing and implementing effective communication
objectives and methods that ensure delivery of consistent messaging about its mission and enhancing
service to members.

This SBCERA 2017 — 2019 Communications Plan contains the following components:

e Situation Analysis: Many internal and external factors raise challenges and offer opportunities
for SBCERA’s communication activities. This section outlines these factors, all of which were
influential in developing the communication activities for the coming years. These factors will
be reviewed and updated annually.

e Goals: Specific statements about SBCERA’s future ambitions.

e Objectives: Date driven and/or measurable elements that relate directly to each goal and
target audience.

e Timeline: Estimated delivery of the Communication Plan’s objectives.

e Target Audiences: Identification of each group of stakeholders SBCERA will communicate with
directly or indirectly.

e Member Communications Diagram: |lllustrates the integrated nature of SBCERA’s
communications tactics used to accomplish goals and objectives.

e Status: Periodic update and review of plan objectives.

Ideas and comments from the Board of Retirement, SBCERA staff and the plan’s members are always
welcome so we may continually refine this plan.

Comments on this plan should be directed to the SBCERA Communications Team at
communications@sbcera.org.

SBCERA | 2017- 2019 Communications Plan
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Il Situation Analysis

Increased Workload

SBCERA has seen a year-over-year increase in the number of member appointments scheduled,
consultations conducted, service and disability retirements processed and essentially all customer
service activities. On the plan sponsor side of this growth in retirement activity is an increase in hiring
by our 17 active employers. Communication demands from SBCERA increase demonstrably with the
growing needs from these complementary activities.

Communications for SBCERA

SBCERA operates through five core divisions. The Communications team has primarily been a function
of the Member Services division. While the Communications Department has assisted on projects for
other divisions, such as the Comprehensive Annual Financial Report (CAFR), Governmental Accounting
Standards Board (GASB) and the SBCERA Investment Forum, the need for consistency in
communications throughout all divisions requires that we offer expertise to all of SBCERA. The core
component of Communications is to provide a consistent message and brand identity on behalf of the
organization as a whole.

Plan Changes

Few changes can be predicted with regards to the Plan and benefits provided, however we do know
that changes will occur. We must be prepared to convey any changes quickly and succinctly. There is
also a need for SBCERA to work with our plan sponsors, related professionals and other retirement
systems to educate members on the roles and responsibilities of each organization as they relate to
members’ retirement benefits.

Advancing Technology

We will need to use technology to simplify and enhance our communications. As we move into the
future of immediate demand and immediate satisfaction, it becomes increasingly important to meet
our members where they communicate, online. Yet, rather than serving as a substitute for in-person
interactions, our use of advancing communications technology can and must serve as an easily-
accessible complement. This will increase touch points for member interaction, and serve as an
impactful tool during in-person presentations.

SBCERA | 2017- 2019 Communications Plan
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Target Audiences

Primary Audiences
e SBCERA Members

0 Active
= New Employees
= Mid-Career
= Pre-Retirement
= Retiring

0 Deferred
= Reciprocal
= Vested

O Retirees

0 Beneficiaries

e Plan Sponsors:
O Elected Officials
0 Management Staff
0 Payroll/HR staff
o Cities
0 Special Districts
0 Public Information Officers

e SBCERA Employees

Secondary Audiences

¢ Public Officials:

0 San Bernardino County Board of
Supervisors and staff

0 County Administrative Office

0 City Councils and staff
Soacial Distei ina bodi

and-staff

O California State Senate and
Assembly representatives and
staff

e Member Associations/
Other Retirement Systems:

O Retired Employees of San
Bernardino County (RESBC)

O Teamsters Local 1932 (Formerly
the San Bernardino Public
Employees Association)

0 Safety Employees Benefits
Association (SEBA)

O State Association of County
Retirement Systems (SACRS)

0 California Association of Public
Retirement Systems (CALAPRS)

¢ Related Professionals:
O Financial planners and
investment groups
O Actuaries and estate planners
O External auditors
O Social Security Administration

¢ Media:
0 Local/Regional
O State
0 Investment-Related
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MEMBER COMMUNICATIONS

Print/Collateral Web/Phone/Mobile
Platforms

Presentations ocial Media Video

I Live
Seminars Webinars YouTube

Stream
_ Mid-
Career
Pre-
Retirement
Member
Customized Statements
Presentations

The above diagram illustrates the specific tactics SBCERA uses to reach members and accomplish the
member-related goals and objectives set forth in this Communications Plan. As seen in the diagram,
the tactics are broken down into categories by communications channel. While there are distinctions,
all tactics work together in an integrated fashion to comprehensively communicate with members.

Insights on
Investments

Brochures/
Handouts

Retirement

Facebook 101s

Quarterly
Review
Newsletter

Member
Tutorials

Milestone
Postcards Push
Notifications

#

For example, webinar presentations are conducted live for members, but these sessions are also
recorded. Those recast recordings are then uploaded to YouTube, which has a video link that is posted
to Facebook, and members can be informed through mobile app notifications about the video’s
availability for viewing.

Moving forward, as communications technology experiences continued innovation, SBCERA must keep
up with trends and integrate its message across traditional and advancing digital platforms.
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Goal 1: Improve and Expand Methods of Interaction with Members

Objectives Timeline  Audience Channel \ Status
Integrate an online web chat capability onto the

| SBCERA website Sep. 2016 Members WM
Expand the use of screen-casting to explain tools and Sep. 2017 Members PV

tasks available to Members.

Expand online, interactive, educational Webinars

(“Coffee Break” live streaming on Disability Retirement, | Ongoing Members P,V

Service Credit Purchases, etc.)

| Online appointment, synchronized with RS calendars
and availability

Mar. 2018 | Members WM

Members, Plan
Expand use of interactive seminar material for Sponsors,

audience engagement (Turning Tech, Survey Monkey) Ongoing Related
Professionals
Increase number and variety of videos for members Ongoing Members Vv
. . . All (primarily
Increase SBCERA social media presence Ongoing Members) SM
Members,
Consolidate and Standardize SBCERA PowerPoint Plan Sponsors,
. . Mar. 2018 . P
presentations for all divisions Unions/Other
Systems
Increase partnerships with additional agencies (Ex: Ilzfcln?ctteigionals
Social Security, CalPERS, Voya) to offer additional and Mar. 2018 . ! P
. . Unions/Other
more varied webinars to members
Systems
Create a fully interactive online retirement option,
enhanced by video and web content Sep. 2018 | Members WM, V
Redesign and enhance Member Statements Dec. 2016 Members P/C

Goal 2: Expand Methods of Interaction with Plan Sponsors

Objectives Timeline | Audience Channel Status
| Create a Plan Sponsor eNewsletter (every 6 months) Sep. 2017 Plan Sponsors | W/M
Start an annual campaign educating Plan Sponsors on
how and where to direct their employees for SBCERA Jun. 2018 Plan Sponsors | TBD
information and resources
Provide collateral material to Plan Sponsors where

ONGOING | Plan Sponsors P/C

applicable
Offer annual NEO, PRS, and MCS on-site seminars for Mar. 2017 Plan Sponsors, p
non-County Plan sponsors Members

SBCERA | 2017- 2019 Communications Plan _



Item 4. Page 9

Goal 3: Establish and Address Plan Sponsor Needs

Objectives Timeline = Audience Channel @ Status
Survey Plan Sponsors to determine what they need from Dec. 2016 | Plan Sponsors N/A

us and how we can improve

Work with Fiscal and Member Services staff to provide

support in Plan Sponsor communication (meetings, ONGOING | Plan Sponsors N/A

presentations)

Research additional Public Employee Retirement

Systems to determine oft-used methods for Plan Mar. 2017 | Plan Sponsors N/A

Sponsor Communication

Goal 4: Review Existing Policies and Procedures

Objectives Timeline @ Audience Channel Status
Review other communication documents including

Emergency Communications Plan to include public safety | Dec. 2017 | Internal N/A

components

Work acr.oss_departments to reV|ev_v and centralize staff Jun. 2017 Internal N/A
communications (forms, presentations, letters, IT V3)
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Goal 5: Upgrade SBCERA Collateral Material

Objectives Timeline @ Audience Channel @ Status

| Make mQre forms capable of being submitted Mar. 2017 | Members W/M
electronically
Offer existing material in a digitally enhanced, All (primarily

| interactive format (R101s on Bluetoad) Jun. 2017 Members) WM
Increase the available options for electronic

| correspondence (Automatic E-Correspondence Opt-In Sep. 2016 | Members WAM
for Seminar Notifications and Member Statements)
Reduce unnecessary text/forms/material wherever Ongoing Internal p/C

possible including internal folders
Explore Quarterly Review upgrades including: an
eMagazine format, different editions dependent upon

Members, Plan

audience, incorporating more employee and reader Dec. 2018 Sponsors P/C, Wide
driven content
Members, Plan
Expand use of interactive seminar material for audience . Sponsors,
. Ongoing P/C
engagement (Turning Tech, Survey Monkey) Related
Professionals
Facilitate internal dialogue and communication Ongoing Internal N/A

Goal 6: Develop and Improve Internal Current Standards and Processes

Objectives Timeline @ Audience Channel Status
Create Social Media Strategy document Jun. 2016 Internal N/A

Create Graphic and Style Standards that address fonts,

logo use, capitalization, titles, hyperlinks etc. (Purchase Dec. 2016 | Internal N/A

fonts)

Develop how-to guides and worksheets for

communications processes for use in future trainingand | ONGOING | Internal N/A

in case of absences

Create Master/Process/Document Calendar ONGOING | Internal N/A

Goal 7: Increase Developmental Activities for Communications Staff

Objectives Timeline | Audience Channel @ Status

Participate in training activities offered by CALAPRS,
CAPIO, or PRSA ONGOING | Internal N/A
Subscribe to mfjustry p.ubillcatlons and read about trends, ONGOING | Internal N/A
new technologies and insights from thought leaders
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Goal 8:

Promote Cost Savings

Objectives Timeline Audience Channel @ Status
Explore and enhance new methods of information

delivery (Ex: QR Code Cards) Jun. 2016 Members v, Wik

Merge related collateral material into single documents | Ongoing Members P/C

Promote online access to information by making printed

material the opt-in option and eCorrespondence the Mar. 2017 Members P/C, W M

default

Goal 9:

Objectives

Develop and Improve Media Standards

Timeline

Audience

\ Channel

Status

Media Policy — Develop a comprehensive media policy
including guidelines regarding how to handle media
requests, and press distribution standards to address
which outlets receive which type of communication

Dec. 2016

Internal

N/A

Improve the SBCERA Snapshot with streamlined
information including monthly Maples report

Dec. 2016

All

WM

Develop a SBCERA Digital News Room on the website
for the media.

Dec. 2016

All

WM
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REPORT/RECOMMENDATION TO THE ADMINISTRATIVE COMMITTEE
OF SAN BERNARDINO COUNTY EMPLOYEES’
RETIREMENT ASSOCIATION

June 21, 2016

FROM: Gary Amelio
Chief Executive Officer

SUBJECT: Travel related to Larry Walker’s service on the SACRS Board of Directors.

RECOMMENDATION: Action: Recommend that the Board of Retirement consider whether to
approve Alternate Travel by Ex-Officio Trustee Larry Walker to those meetings and other functions
where his attendance is required due to his service as SACRS Treasurer, for the remainder of his
term in that position.

BACKGROUND INFORMATION:

At the May 2016 business meeting of the State Association of County Retirement Systems
(SACRS), SBCERA'’s Ex-Officio Alternate Trustee, Larry Walker, was elected to the SACRS Board
of Directors as Treasurer, for a term ending in May of 2017. His service in this post will result in
the need for numerous trips to various locations in California, primarily Sacramento, to attend
SACRS Board meetings and related meetings of committees on which Mr. Walker serves. Rather
than present each trip to the Board of Retirement individually, which would result in multiple Board
items most months, staff is presenting this item to the Board to provide a blanket approval of all
travel required by Mr. Walker’s position on the SACRS Board. SACRS staff has been consulted,
and has provided a tentative schedule of meetings for the remainder of the calendar year. That
schedule includes 10 meetings in Sacramento, which Mr. Walker would attend unless a schedule
conflict prevented it. Other meetings are likely to be added. Some meetings can be attended by
phone or video conference. It is therefore anticipated that Mr. Walker would have to travel to
attend approximately 8 of these meetings, with 4 involving overnight stays. The meeting schedule
for January-May of 2017 is presently unknown, but staff believes the frequency of travel would be
similar.

Staff has reviewed the anticipated expenses involved, and at this time does not believe an
increase in the travel budget will be required.

Attendance at regular SACRS conferences November of 2016 and May of 2017 is not unique to
members of the SACRS Board, and is subject to general blanket approval by the Board, and is
therefore not included in this item.

BUDGET IMPACT: None anticipated at this time.

ATTACHMENTS: Anticipated meetings for CY 2016.

PRESENTER: Gary Amelio
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SACRS Events from June-December of 2016 where Attendance of
Alternate Ex-Officio Trustee Larry Walker, the SACRS Treasurer,
is Required or Recommended

June 7 SACRS treasurer update, and financial review at SACRS office
June 17 SACRS Leg committee mtg here in Sacramento at SCERS office
June 24 Traina mtg with BOD here in Sacramento at SACRS office

July 11 Program committee mtg here in Sacramento at SACRS office
July 12 SACRS BOD mtg here in Sacramento at SACRS office

July 15 SACRS Leg committee mtg here in Sacramento at SCERS office
July 17-20 UC Berk Program (not required but “highly recommended”)
August 19 SACRS Leg committee mtg here in Sacramento at SCERS office

September 16 SACRS Leg committee mtg here in Sacramento at SCERS office
September 20 SACRS BOD mtg here in Sacramento at SACRS office
October 21 SACRS Leg committee mtg here in Sacramento at SCERS office

SACRS Staff anticipates addition of an unknown number of “IT” and “Traina Design” meetings.
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